
LIVINGSTON COUNTY BOARD OF COMMISSIONERS
MEETING AGENDA

 
August 22, 2022, 6:00 p.m.

Livingston County Administration Building
304 E. Grand River, Conference Room 1, Howell, MI 48843

 "The mission of Livingston County is to be an effective and efficient steward in delivering services within the
constraints of sound fiscal policy.  Our priority is to provide mandated services which may be enhanced and

supplemented to improve the quality of life for all who work, reside and recreate in Livingston County."
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LIVINGSTON COUNTY BOARD OF COMMISSIONERS 

MEETING MINUTES 

 
August 8, 2022, 6:00 P.M. 
Board of Commissioners Meeting Location 
304 E. Grand River Ave., Board Chambers, Howell, Michigan 
Zoom Virtual Meeting ID: 399-700-0062 / Password: LCBOC  
https://us02web.zoom.us/j/3997000062 

 
Members Present: Wes Nakagiri, Carol Griffith, Martin Smith, Carol Sue Reader, Douglas 

Helzerman, Jay Drick, Mitchell Zajac, Jay Gross, and Brenda Plank 
  

_____________________________________________________________________ 

 

1. CALL MEETING TO ORDER  

The meeting was called to order by Chairman Wes Nakagiri at 6:00 p.m. 

2. MOMENT OF SILENT REFLECTION 

3. PLEDGE OF ALLEGIANCE TO THE FLAG 

All rose for the Pledge of Allegiance to the Flag of the United States of America. 

4. ROLL CALL  

Roll call by the Clerk indicated the presence of a quorum.  

5. CORRESPONDENCE 

5.a Allegan County 

Resolution Urging the Michigan Legislature to Amend the Michigan No-Fault Auto 
Insurance Reform Act to Address a Sustainable Fee Cap for Home Health Care 
Providers 

5.b Clinton County 

Resolution 2022-10 Opposing HB 4730 to Require Treasurers to Provide Data to 
Corporations at Taxpayer Expense 

5.c Clinton County 

Resolution 2022-11 Establishing a Taskforce to Guide the Expansion of Broadband 
Infrastructure within Clinton County 

5.d Oceana County 

Resolution to Request for Change to Michigan's No-Fault Insurance 

Motion to receive and place on file the Correspondence. 

It was moved by M. Zajac 
Seconded by C. Griffith 

Yes (9): M. Zajac, W. Nakagiri, C. Griffith, M. Smith, C. Reader, D. Helzerman, J. Drick,  
J. Gross, and B. Plank 

MOTION Carried (9-0-0) 
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6. CALL TO THE PUBLIC 

The following people addressed the Board: April Brown, Dimondale, Michigan; Representative 
Bob Bezotte, Marion Township; Roger Deaton, Genoa Township; Candi Kutey, Hamburg 
Township; Laszlo Szalay, Brighton; Dale Brewer, Green Oak Township; Teresa Ruedisueli,  
Marshall, Michigan; and Sumer Snow, Lansing, Michigan. 

7. APPROVAL OF MINUTES 

7.a Minutes of meeting dated: July 25, 2022 

Motion to approve the Minutes as presented. 

It was moved by J. Gross 
Seconded by C. Griffith  
 
Yes (9): J. Gross, M. Zajac, W. Nakagiri, C. Griffith, M. Smith, C. Reader, D. Helzerman, J. Drick,  
and B. Plank           
                 MOTION Carried (9-0-0) 

8. TABLED ITEMS FROM PREVIOUS MEETINGS 

None. 

9. APPROVAL OF AGENDA 

Motion to approve the Agenda as presented. 

It was moved by B. Plank 
Seconded by M. Zajac  

Yes (9): B. Plank, J. Gross, M. Zajac, W. Nakagiri, C. Griffith, M. Smith, C. Reader,  
D. Helzerman, and J. Drick 
                                        MOTION Carried (9-0-0) 

10. REPORTS 

Commissioner Helzerman remarked on the book that Dr. Leo Hanifin handed out to the 
Commissioners at the last board meeting, A Brief History of Race Relations in Livingston County.  

11. RESOLUTIONS FOR CONSIDERATION  

Resolutions 2022-08-111 through 2022-08-117 

11.a 2022-08-111 

Resolution Authorizing an Intergovernmental Agreement for an Intern - Equalization 

 Motion to adopt the Resolution. 

 It was moved by C. Griffith 
 Seconded by J. Gross 
 Discussion.   

 Yes (9): C. Griffith, J. Gross, M. Zajac, W. Nakagiri, M. Smith, C. Reader, D. Helzerman, 
 J. Drick, and B. Plank     
                  MOTION Carried (9-0-0) 

11.b 2022-08-112 (Roll Call Vote) 

Resolution Authorizing a Contract with Sparrow Hospital of Pathology to provide Medical 
Examiner Forensic Pathology Services and a Supplemental Appropriation – Medical 
Examiner 

Motion to adopt the Resolution. 

It was moved by D. Helzerman 
Seconded by C. Reader 

Agenda Page 6 of 138



 

Discussion. 

  Motion to table to the next Board of Commissioners meeting on August 22, 2022. 
 

 It was moved by M. Zajac 
  Seconded by D. Helzerman 
      Commissioner Zajac withdrew his Motion to Table 
 
  Discussion continued. 
 
  Motion to table to next Board of Commissioners meeting on August 22, 2022 
 

 It was moved by M. Zajac 
 Seconded by C. Reader      

  Yes (9): M. Zajac, W. Nakagiri, C. Griffith, M. Smith, C. Reader, D. Helzerman, J. Drick,  
 J. Gross, and B. Plank                       

        MOTION to Table Carried (9-0-0) 
   

 11.c 2022-08-113 
 
  Resolution Appointing the Facility Services Director – County Administration 
   

Motion to adopt the Resolution. 

It was moved by C. Reader 
Seconded by M. Zajac 
Discussion. 

  
 Yes (9): C. Reader, C. Griffith, J. Gross, M. Zajac, W. Nakagiri, M. Smith, D. Helzerman, 
 J. Drick, and B. Plank     

     

                   MOTION Carried (9-0-0) 
 11.d 2022-08-114 (Roll Call Vote) 
 

Resolution Authorizing the Replacement of the East Complex Roof - Facility Services 

Motion to adopt the Resolution. 

It was moved by M. Zajac 
Seconded by M. Smith 

Roll Call Vote: Yes (9): M. Zajac, W. Nakagiri, C. Griffith, M. Smith, C. Reader,  
D. Helzerman, J. Drick, J. Gross, and B. Plank; No (0): None; Absent: (0)  

MOTION Carried (9-0-0) 
 

11.e 2022-08-115 (Roll Call Vote) 

Resolution Authorizing a Phase One Feasibility Study for Moving Brighton Court to the 
Judicial Center – Facility Services 

Motion to adopt the Resolution. 

It was moved by B. Plank 
Seconded by C. Reader 

Discussion. 

Motion to amend resolution to include study of Law Center with up to 100 additional 
hours of time. 

It was moved by J. Drick  
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Seconded by C. Reader 

  Discussion on amendment. 

Roll Call Vote: Yes (7): J. Drick, W. Nakagiri, C. Griffith, M. Smith, C. Reader,  
D. Helzerman and B. Plank; No (2): M. Zajac and J. Gross; Absent: (0)  

MOTION to Amend Resolution Carried (7-2-0) 

Motion to adopt the amended Resolution. 

It was moved by B. Plank 
Seconded by C. Reader 

Roll Call Vote: Yes (8): B. Plank, J. Drick, W. Nakagiri, C. Griffith, M. Smith, C. Reader,  
D. Helzerman, and M. Zajac; No (1): J. Gross; Absent: (0)  

MOTION to Adopt Amended Resolution Carried (8-1-0) 

11.f 2022-08-116 (Roll Call Vote) 

Resolution Authorizing an Agreement with State of Michigan Office of Highway Safety 
Planning to Provide Traffic Enforcement - Sheriff 

Motion to adopt the Resolution. 

It was moved by J. Drick 
Seconded by M. Smith 

Roll Call Vote: Yes (9): J. Drick, W. Nakagiri, C. Griffith, M. Smith, C. Reader, 
D. Helzerman, M. Zajac, J. Gross, and B. Plank; No (0): None; Absent (0): None 

MOTION Carried (9-0-0) 

11.g 2022-08-117 

Resolution to Concur with the Livingston County Drain Commissioner to Allow the 
Livingston County Road Commission to Perform a Compensating Cut on the Livingston 
County West Complex Property – Drain Commissioner 

Motion to adopt the Resolution. 

It was moved by M. Zajac 
Seconded by C. Griffith 

Discussion.  

  Yes (9): M. Zajac, W. Nakagiri, C. Griffith, M. Smith, C. Reader, D. Helzerman, J. Drick,  
J. Gross, and B. Plank                 

                MOTION Carried (9-0-0) 
  

12. ACCOUNTS PAYABLE REPORTS 

12.a Claims dated: August 8, 2022 

12.b Payables dated: July 16 through July 29, 2022 

Motion to approve the Payables and Claims Reports. 

It was moved by J. Gross 
Seconded by B. Plank  

 Yes (9): J. Gross, M. Zajac, W. Nakagiri, C. Griffith, M. Smith, C. Reader, D. Helzerman, J. Drick,  
and B. Plank                   

        MOTION Carried (9-0-0) 
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13. CALL TO THE PUBLIC 

The following persons addressed the Board: April Brown, Dimondale, Michigan; Laszlo Szalay, 
Brighton; Candi Kutey, Hamburg Township; Sumer Snow, Lansing, Michigan; and Dale Brewer, 
Green Oak Township.  

 

14. ADJOURNMENT 

Motion to adjourn the meeting at 7:25 p.m. 

It was moved by D. Helzerman 
Seconded by M. Zajac 
 
Yes (9): D. Helzerman, C. Griffith, J. Gross, M. Zajac, W. Nakagiri, M. Smith, C. Reader, J. Drick, 
and B. Plank  

MOTION Carried (9-0-0) 
 

 

 
__________________________________ 
Elizabeth Hundley Livingston County Clerk 
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RESOLUTION      NO:  2022-08-112  

 

LIVINGSTON COUNTY     DATE:  August 8, 2022 

 

Resolution Authorizing a Contract with Sparrow Hospital of Pathology to provide 

Medical Examiner Forensic Pathology Services and a Supplemental Appropriation 

– Medical Examiner 

WHEREAS, the current medical examiner and forensic pathology services contract will expire on September 

1, 2022; and 

WHEREAS, in accordance with the County’s Purchasing Policy, a formal bid process was performed and 

submitted proposals were evaluated; and 

WHEREAS, it was determined after careful review and consideration the evaluation committee recommends 

the award to Sparrow Hospital, Department of Pathology; and 

WHEREAS, the estimated cost of providing all autoposy services is $459,071 the first year with a 2% increase 

in years 2 and 3; and 

WHEREAS, a pro-rated supplemental annual General Fund appropriation in the amount of $40,902 is 

necessary to fund the difference between the approved budget in 2022 and the actual funds 

required to provide this state mandated service for the remainder of the fiscal year. 

THEREFORE BE IT RESOLVED that the Livingston County Board of Commissioners hereby authorize 

entering into an agreement with Sparrow Hospital of Pathology for medical examiner and 

forensic pathology services per the proposed rates in RFP-LC-22-16 for a three (3) year term 

commencing on September 1, 2022 to September 1, 2025 at an estimated cost of $459,071 in 

year one, and a 2% increase in year 2 and in year 3. 

BE IT FURTHER RESOLVED that the Livingston County Board of Commissioners hereby appoints Michael 

A. Markey, M.D. as the County’s Medical Examiner; and David S. Moon, M.D. and Christopher 

A. Hauch, M.D. as the County’s Deputy Medical Examiners. 

BE IT FURTHER RESOLVED that the Board authorizes a budget amendment to increase the Medical Examiner 

budget by $40,902 to cover the increased cost of these services for the reaminder of 2022. The 

total annual cost with the price increase will be included in future years budget requests. 

BE IT FURTHER RESOLVED that the Chairman of the Livingston County Board of Commissioners  is  

authorized to sign all forms, assurances, contracts/agreements, renewals and future amendments 

for monetary and contract language adjustments related to the above upon review and/or 

preparation of Civil Counsel. 

#   #   # 

MOVED: 

SECONDED: 

CARRIED:  
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Memorandum 

To: Livingston County Board of Commissioners 

From: Dave Feldpausch, EMS Director 

Date: 07/22/2022 

Re: Resolution Authorizing a Contract with Sparrow of Pathology 

To Provide Medical Examiner and Forensic Pathology  

 

The purpose of the RFP is to secure medical examiner services and competitively award a 

contract that will provide these services for the next three years.  Below is a recap of the bid 

evaluation.  

 

The County is currently under contract with the University of Michigan Department of 

Pathology for these services.  The contract will expire on September 1, 2022.  An RFP was 

originally issued in March 2022, and the University of Michigan was the only respondent at that 

time.  The UofM bid price was $601,758.40, payable in 12 equal monthly payments.  The 

County requested clarification of their costs, and asked for pricing that both included and 

excluded Medical Examiner Investigator (MEI) services.  Because UofM would not exclude 

MEI services, and due to the high cost of their response, the decision was made to rebid the 

services. 

 

The RFP was again publicly posted on two websites, and additional outreach efforts were made 

in an attempt to receive more responses.  Again, only one response was received, this time from 

Sparrow Forensic Pathology.   

 

The Sparrow response was received within the timeline outlined in the RFP.  The Evaluation 

Committee independently reviewed and scored the proposal.  Based on an estimated 160 

autopsies per year, Sparrow bid $459,071.  Additional clarification was requested regarding 

autopsy reporting by Sparrow, and it was determined that Sparrow follows the National 

Association of Medical Examiner standards for autopsy reporting, and typically meets or exceeds 

that standard. 

 

Based on the above, the evaluation committee recommends award to Sparrow Forensic 

Pathology pending Board of Commissioners approval. 

 

If you have any questions regarding this matter please contact me. 

LIVINGSTON COUNTY, MICHIGAN 
DEPARTMENT OF MEDICAL EXAMINER 

 

 
1911 Tooley Rd, Howell, MI 48855 

Phone 517-540-7865 Fax 517-546-6788 

Web Site: livgov.com 
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RESOLUTION      NO:  2022-08-118 

 

LIVINGSTON COUNTY     DATE:  August 22, 2022 

 

 

Resolution Approving Appointments to the Huron River Watershed Council – 

Board of Commissioners 

WHEREAS, the terms of representatives on the Huron River Watershed Council will expire on August 31, 

2022; and 

 

WHEREAS, members of this Council are representatives of Livingston County Government; and 

 

WHEREAS,  the Board of Commissioners recommends reappointment of the current incumbents: Mitch 

Dempsey, Environmental Project Manager, and Scott Barb, Principal Planner, for a two (2) term 

expiring on August 31, 2024. 

 

THEREFORE, BE IT RESOLVED that the Livingston County Board of Commissioners hereby approve the 

above referenced appointments and expiration date.  

#   #   # 

 
MOVED: 

SECONDED: 

CARRIED: 
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RESOLUTION      NO:  2022-08-119  

 

LIVINGSTON COUNTY     DATE:  August 22, 2022 

 

Resolution Authorizing the Acceptance and Signing of the FY 2023 Emergency 

Management Performance Grant - Emergency Management 

WHEREAS, funding is available through the FY 23 Emergency Management Performance Grant for the 

purpose of funding the Livingston County Emergency Management Program; and 

WHEREAS, in 2021, Livingston County was granted $41,683 for said Emergency Management Program, a 

similar amount will be awarded for work completed in 2022; and 

WHEREAS, Livingston County, upon meeting the stipulations set forth in the FY 23 Emergency Management 

Performance Grant Work Agreement, would be eligible to receive funding of a similar amount 

for the period of 10/01/2022 through 09/30/2023; and 

WHEREAS, Livingston County would need to agree to the grant agreement terms for the Emergency 

Management Performance Grant; meet the criteria set forth in that agreement through the efforts 

of the Livingston County Emergency Manager and the Emergency Management Department; 

agree to a minimum 50% match share of the assigned grant award to be named for FY 23; and 

WHEREAS, the grant work agreement document, signed by the Livingston County Board Chairperson, and 

accompanying financial, training & exercise, and job description documentation need to be 

submitted to the Michigan State Police, Emergency Management and Homeland Security 

Division by the dates of September 30, 2022, for training / exercise documents and October 1, 

2022, for the Board of Commissioners approved signed grant agreement for the FY 23 EMPG 

funding; and 

WHEREAS, no new positions are being requested for this grant. 

THEREFORE, BE IT RESOLVED that the Livingston County Board of Commissioners hereby authorizes 

entering into an agreement with The Michigan State Police Emergency Management and 

Homeland Security Division to approve the FY 23 Emergency Management Performance Grant 

Agreement documents allowing for the Livingston County Emergency Management Department 

to be eligible for supplemental funding, covering the period of October 1, 2022 to September 30, 

2023. 

BE IT FURTHER RESOLVED that the Chairman of the Livingston County Board of Commissioners is 

authorized to sign all forms, applications, assurances, contracts/agreements, renewals and future 

amendments for monetary and contract language adjustments related to the FY 23 Emergency 

Management Performance Grant upon review and or preparation by Civil Counsel. 

BE IT FURTHER RESOLVED that the Livingston County Board of Commissioners authorizes any budget 

amendment to effectuate the above.  

#   #   # 

MOVED: 

SECONDED: 

CARRIED:  
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Memorandum 

To: Livingston County Board of Commissioners 

From: Therese Cremonte, Emergency Manager 

Date: 07/14/2022 

Re: Review and Signing of the FY 23 Emergency Management 

Performance Grant Agreement 

 

This resolution is to ask for the review and approval of the FY 23 Emergency Management 

Performance Grant (EMPG) agreement by the Board of Commissioners.   

 

The EMPG grant is a federal funding source that is passed through the Michigan State Police 

Emergency Management and Homeland Security Division (MSP EMHSD). Funds are awarded 

to participating Act 390 Emergency Management Programs that meet the criteria set forth in the 

grant agreement. The amount varies slightly from year to year based on the total sum awarded to 

the State of Michigan by the federal government.     

 

The grant agreement outlines specific objectives that local emergency management programs are 

required to meet to be eligible for the grant funding.  The EMPG grant agreement needs to be 

signed by the Livingston County Board Chair to make the emergency management program 

eligible to receive funds.  The signature is an assurance that the objectives in the grant agreement 

will be met by the local emergency management program. 

 

If the emergency management program does not meet the criteria or standard set forth in 

agreement, the funding amount received by the county is subject to reduction.    

 

Further, it should be noted that the funds require a 50% match by the county for the emergency 

management program.  This is to ensure the emergency management program is being 

supplemented with the EMPG funding, and not supplanted. 

   

It is the recommendation of the Livingston County Emergency Management Program that the 

FY 23 EMPG agreement document will be reviewed and signed by the Board Chairperson with 

the approval of the Board of Commissioners in order to have it turned into the MSP EMHSD by 

the submission date of October 1, 2022. 

 

If you have any questions regarding this matter please contact me. 

LIVINGSTON COUNTY, MICHIGAN 
DEPARTMENT OF EMERGENCY MANAGEMENT 

 

 
1911 Tooley Rd, Howell, MI 48855 

Phone 517-540-7926 Fax 517-546-6788 

Web Site: livgov.com 
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Michigan State Police 
Emergency Management and Homeland Security Division  

Fiscal Year 2023 Emergency Management Performance Grant 
Document Submission Checklist 

 

 

 September 30, 2022 – Annual Training and Exercise Plan Worksheet for 2023-2025. 

 
 October 1, 2022 – Initial Work Agreement, EMHSD-31 (Emergency Management Performance 

Grant Work Agreement/Quarterly Report), EMHSD-17 (Summary Request for Emergency 
Management Assistance Expenses), and Current Job Description. 

 

 January 10, 2023 – EMHSD-31 (Emergency Management Performance Grant Work 
Agreement/Quarterly Report) and EMD-065 (Quarterly Training and Exercise Report). 

 

 January 20, 2023 – EMHSD-007 – EMPG Quarterly Expenses Report. 

 

 April 10, 2023 - EMHSD-31 (Emergency Management Performance Grant Work 
Agreement/Quarterly Report) and EMD-065 (Quarterly Training and Exercise Report). 

 

 April 20, 2023 - EMHSD-007 – EMPG Quarterly Expenses Report. 

 

 July 10, 2023 - EMHSD-31 (Emergency Management Performance Grant Work 
Agreement/Quarterly Report) and EMD-065 (Quarterly Training and Exercise Report). 

 

 July 20, 2023 - EMHSD-007 – EMPG Quarterly Expenses Report. 

 

 September 30, 2023 – Annual Training and Exercises Plan Worksheet for 2023-2025.  

 

 October 10, 2023 - EMHSD-31 (Emergency Management Performance Grant Work 
Agreement/Quarterly Report) and EMHSD-065 (Quarterly Training and Exercise Report). 

 

 October 20, 2023 - EMHSD-007 – EMPG Quarterly Expenses Report. 
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1 
 

EMHSD-31 
Michigan State Police 
Emergency Management and 
Homeland Security Division 
 

LIVINGSTON COUNTY 
Emergency Management 

Fiscal Year 2023 
Emergency Management Performance Grant (EMPG) 

Work Agreement/Quarterly Report 

 
 

 Initial Work 
Agreement 

 1st Quarter  2nd Quarter  3rd Quarter  4th Quarter 
                          SIGNATURE OF CHIEF ELECTED OFFICIAL 

 
DATE         SIGNATURE OF EMERGENCY MANAGEMENT COORDINATOR 

 
 

DATE 

SIGNATURE OF EMERGENCY MGMT. PROGRAM MANAGER 
 

DATE         SIGNATURE OF DISTRICT COORDINATOR 

 

 

          

DATE 

 

 Purpose 

 

This survey functions as the 2023 EMPG work agreement/quarterly report.  The objectives of this work agreement are based upon 
standards identified in the Michigan State Police, Emergency Management and Homeland Security Division (MSP/EMHSD) Publication 206 
- Local Emergency Management Program Standards Workbook.  Activities for each objective have been determined by a group of local 
and state emergency management subject matter experts who maintain a baseline set of standards for emergency management programs 
in the state of Michigan.  Survey responses will assist in the assessment of emergency management programs, determine how EMPG 
funds are utilized and help validate the importance of these emergency management activities to all levels of government.  

 

 

(1)    ADMINISTRATION AND FINANCE 
 

The Emergency Management Coordinator (EMC) shall ensure that the jurisdiction promulgates laws, ordinances, resolutions, policies, and 
procedures to carry out emergency financial and administrative responsibilities.  The EMPG funded emergency manager shall provide a 
copy of their job description(s) that incorporate their Emergency Management (EM) activities.  Emergency Management (EM) activities of 
the EMC and other response personnel shall be identified in the EM ordinance, resolution, and county plans.   

 

 Planned Activities Action Taken (Local EM Status Report)  

 
1st  

 
 Submit documents for 2023 EMPG work agreement to 

EMHSD financial staff by 10/1/22. 
 

 
Position Description Submitted:  Yes/No 
EMHSD-17 Form Submitted: Yes/No 
EMHSD-31 Form Submitted: Yes/No 
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2 
 

 Verify that the jurisdiction submitted the previous 
quarter’s EMPG work agreement/quarterly report timely, 
and that the current quarterly EMPG work 
agreement/report, with signatures, will be submitted by 
1/10/23. 
 

 Verify that the jurisdiction submitted the previous 
quarter’s EMPG quarterly expense report timely, and that 
current EMPG quarterly expense report, with signatures, 
will be submitted by 1/20/23. 

 
 

  
 
 

EMPG work agreement/quarterly report was submitted:  Yes/No 
 
 
 
 
 
EMPG quarterly expense report was submitted:  Yes/No 
 
 
 
 
 
 
 

 
2nd  

 
 Verify that the jurisdiction submitted the previous 

quarter’s EMPG work agreement/quarterly report timely, 
and that the current quarterly EMPG work 
agreement/report, with signatures, will be submitted by 
4/10/23. 
 

 Verify that the jurisdiction submitted the previous 
quarter’s EMPG quarterly expense report timely, and that 
current EMPG quarterly expense report, with signatures, 
will be submitted by 4/20/23. 

 

 
EMPG work agreement/quarterly report was submitted:  Yes/No 
 
 
 
 
 
EMPG quarterly expense report was submitted:  Yes/No 

 
3rd  

 
 Verify that the jurisdiction submitted the previous 

quarter’s EMPG work agreement/quarterly report timely, 
and that the current quarterly EMPG work 
agreement/report, with signatures, will be submitted by 
7/10/23. 
 

 Verify that the jurisdiction submitted the previous 
quarter’s EMPG quarterly expense report timely, and that 
current EMPG quarterly expense report, with signatures, 
will be submitted by 7/20/23. 

 

 
EMPG work agreement/quarterly report was submitted:  Yes/No 
 
 
 
 
 
EMPG quarterly expense report was submitted:  Yes/No 
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4th  

 
 Verify that the jurisdiction submitted the previous 

quarter’s EMPG work agreement/quarterly report timely, 
and that the current quarterly EMPG work 
agreement/report, with signatures, will be submitted by 
10/10/23. 
 

 Verify that the jurisdiction submitted the previous 
quarter’s EMPG quarterly expense report timely, and that 
current EMPG quarterly expense report, with signatures, 
will be submitted 10/20/23. 

 
 
 Submit documents for 2024 EMPG work agreement to 

EMHSD financial staff by 10/1/23. 
 
 

 
EMPG work agreement/quarterly report was submitted:  Yes/No 
 
 
 
 
 
EMPG quarterly expense report was submitted:  Yes/No 
 
 
 
 
 
Position Description Submitted:  Yes/No 
EMHSD-17 Form Submitted: Yes/No 
EMHSD-31 Form Submitted: Yes/No 
 

 

(2)    LAWS AND AUTHORITIES 
 

The Emergency Management Program (EMP) shall comply with the Michigan Emergency Management Act (P.A. 390 of 1976 as amended) 
and applicable laws and regulations and have a local Emergency Management (EM) resolution. 

 

 Planned Activities Action Taken (Local EMC Status Report) 

1st   
 Attend quarterly district EM meetings held between 

10/1/22-12/31/22. 
 
 Report attendance at other EM related meetings held 

between 10/1/22-12/31/22.  
 
 

 
Quarterly meeting attended: Yes/No 
 
 
Meeting Type/Number of Meetings 

ESF #1 - Transportation  #________ 

ESF #2 - Communications  #________ 

ESF #3 - Public Works and Engineering  #_____ 

ESF #4 - Firefighting  #______ 

ESF #5 - Information and Planning  #_____ 

ESF #6 - Mass Care, Emergency Assistance, Temporary Housing and 

Human Services   #______ 
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ESF #7 - Logistics  #______ 

ESF #8 - Public Health and Medical Services  #______ 

ESF #9 - Search and Rescue   #______ 

ESF #10 - Oil and Hazardous Materials  #______ 

ESF #11 - Agriculture and Natural Resources  #______ 

ESF #12 - Energy  #______ 

ESF #13 - Public Safety and Security  #______ 

ESF #14 - Cross-Sector Business and Infrastructure  #______ 

ESF #15 - External Affairs   #______ 
Local  #______ 
District  #______ 
Regional  #______ 
State  #______ 
Federal  # ______ 
 

 
2nd  

 
 Attend quarterly district EM meetings held between 

1/1/23-3/31/23. 
 
 Report attendance at other EM related meetings held 

between 1/1/23-3/31/23. 
 

 
Quarterly meeting attended: Yes/No 
 
 
Meeting Type/Number of Meetings 

ESF #1 - Transportation  #________ 

ESF #2 - Communications  #________ 

ESF #3 - Public Works and Engineering  #_____ 

ESF #4 - Firefighting  #______ 

ESF #5 - Information and Planning  #_____ 

ESF #6 - Mass Care, Emergency Assistance, Temporary Housing and 

Human Services   #______ 

ESF #7 - Logistics  #______ 

ESF #8 - Public Health and Medical Services  #______ 

ESF #9 - Search and Rescue   #______ 

ESF #10 - Oil and Hazardous Materials  #______ 

ESF #11 - Agriculture and Natural Resources  #______ 

ESF #12 - Energy  #______ 
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ESF #13 - Public Safety and Security  #______ 

ESF #14 - Cross-Sector Business and Infrastructure  #______ 

ESF #15 - External Affairs   #______ 
Local  #______ 
District  #______ 
Regional  #______ 
State  #______ 
Federal  # ______ 
 

 
3rd  

 
 Attend quarterly district EM meetings held between 

4/1/23-6/30/23. 
 
 Report attendance at other EM related meetings held 

between 4/1/23-6/30/23. 
 

 
Quarterly meeting attended: Yes/No 
 
 
Meeting Type/Number of Meetings 

ESF #1 - Transportation  #________ 

ESF #2 - Communications  #________ 

ESF #3 - Public Works and Engineering  #_____ 

ESF #4 - Firefighting  #______ 

ESF #5 - Information and Planning  #_____ 

ESF #6 - Mass Care, Emergency Assistance, Temporary Housing and 

Human Services   #______ 

ESF #7 - Logistics  #______ 

ESF #8 - Public Health and Medical Services  #______ 

ESF #9 - Search and Rescue   #______ 

ESF #10 - Oil and Hazardous Materials  #______ 

ESF #11 - Agriculture and Natural Resources  #______ 

ESF #12 - Energy  #______ 

ESF #13 - Public Safety and Security  #______ 

ESF #14 - Cross-Sector Business and Infrastructure  #______ 

ESF #15 - External Affairs   #______ 
Local  #______ 
District  #______ 
Regional  #______ 
State  #______ 
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Federal  # ______ 
 
 

 
4th  

 
 Attend quarterly district EM meetings held between 

7/1/23-9/30/23. 
 
 Report attendance at other EM related meetings held 

between 7/1/23-9/30/23. 
 

 
Quarterly meeting attended: Yes/No 
 
 
Meeting Type/Number of Meetings 

ESF #1 - Transportation  #________ 

ESF #2 - Communications  #________ 

ESF #3 - Public Works and Engineering  #_____ 

ESF #4 - Firefighting  #______ 

ESF #5 - Information and Planning  #_____ 

ESF #6 - Mass Care, Emergency Assistance, Temporary Housing and 

Human Services   #______ 

ESF #7 - Logistics  #______ 

ESF #8 - Public Health and Medical Services  #______ 

ESF #9 - Search and Rescue   #______ 

ESF #10 - Oil and Hazardous Materials  #______ 

ESF #11 - Agriculture and Natural Resources  #______ 

ESF #12 - Energy  #______ 

ESF #13 - Public Safety and Security  #______ 

ESF #14 - Cross-Sector Business and Infrastructure  #______ 

ESF #15 - External Affairs   #______ 
Local  #______ 
District  #______ 
Regional  #______ 
State  #______ 
Federal  # ______ 
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(3)  HAZARD IDENTIFICATION, RISK ASSESSMENT, AND CONSEQUENCE ANALYSIS 
 

The jurisdiction shall continually identify natural and human-caused hazards that potentially impact the jurisdiction.  The jurisdiction shall 
also assess the risk and vulnerability of people, property, the environment, and its own operations from these hazards.  The jurisdiction 
should also conduct a consequence analysis for significant hazards, to consider their impact on the public, responders, continuity of 
operations that include the delivery of services; property, facilities, and infrastructure; the environment; the economic condition of the 
jurisdiction, and public confidence in the jurisdiction’s governance.  

 

 Planned Activities Action Taken (Local EM Status Report)  

 
1st  

 
 Document any hazard identification, risk assessment, or 

consequence analysis activities performed between 
10/1/22-12/31/22.  
 
 
 

 Did you utilize the I.P. Gateway tool for any of the 
performed hazard identification, risk assessment, or 
consequence analysis activities performed between 
10/1/22-12/31/22? 

 

 
Type of Risk Assessment/Number Completed:  
County: #___ 
Municipal: #____ 
Facilities: #____ 
Special Events: #____ 
 
I.P. Gateway tool utilized: Yes/No 
 

 
2nd  

 
 Document any hazard identification, risk assessment, or 

consequence analysis activities performed between 
1/1/23-3/31/23.  
 
 
 

 Did you utilize the I.P. Gateway tool for any of the 
performed hazard identification, risk assessment, or 
consequence analysis activities performed between 
1/1/23-3/31/23? 

 

 
Type of Risk Assessment/Number Completed:  
County: #___ 
Municipal: #____ 
Facilities: #____ 
Special Events: #____ 
 
I.P. Gateway tool utilized: Yes/No 
 

 
3rd  

 
 Document any hazard identification, risk assessment, or 

consequence analysis activities performed between 
4/1/23-6/30/23.  

 
Type of Risk Assessment/Number Completed:  
County: #___ 
Municipal: #____ 
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 Did you utilize the I.P. Gateway tool for any of the 
performed hazard identification, risk assessment, or 
consequence analysis activities performed between 
4/1/23-6/30/23? 

 

Facilities: #____ 
Special Events: #____ 
 
I.P. Gateway tool utilized: Yes/No 
 

 
4th  

 Document any hazard identification, risk assessment, or 
consequence analysis activities performed between 
7/1/23-9/30/23. 
 
 
 
 

 Did you utilize the I.P. Gateway tool for any of the 
performed hazard identification, risk assessment, or 
consequence analysis activities performed between 
7/1/23-9/30/23? 

 
 
 
 
 
 

 
Type of Risk Assessment/Number Completed:  
County: #___ 
Municipal: #____ 
Facilities: #____ 
Special Events: #____ 
 
I.P. Gateway tool utilized: Yes/No 
 

 

(4)    HAZARD MITIGATION  
 

The Emergency Management Coordinator (EMC) should participate in activities to eliminate hazards or mitigate the effects of hazards that 
cannot be reasonably prevented.  If the jurisdiction intends to receive mitigation funds, then the EMC shall ensure that the jurisdiction’s 
hazard mitigation (HM) plan is developed and updated every five years. 

 

 Planned Activities Action Taken (Local EM Status Report)  

 
1st  

 

 Document whether your community has developed a 
hazard mitigation plan. 
 
 

 
HM plan: Yes/No/Adopted County Plan 
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 Confirm the date of the jurisdiction’s hazard mitigation 
plan. 
 

 Document appropriate steps taken by your jurisdiction to 
create a new or update an expired plan between  
10/1/22-12/31/22.  

 
 
 
 
 
 
 
 
 

 Report how many action items listed in the hazard 
mitigation plan have been completed between  
10/1/22-12/31/22. 
 

Plan is expired:  Yes/No 
Expiration Date: ___/____/_____ 
 
Check appropriate steps  

 Assemble a local planning team 

 Collect information about local hazard impacts 

 Identify vulnerabilities 

 Edit the document 

 Offer the document for stakeholder and public review 

 Meeting(s) to identify or select hazard mitigation actions 

 Describe the details of action item implementation 

 Official plan adoption by participating jurisdictions 
 
Total action items: # _____ 
Action items completed: #_____ 
 

 
2nd  

 
 Report how many action items listed in the hazard 

mitigation plan have been completed between  
1/1/23-3/31/23. 
 

 Document appropriate steps taken by your jurisdiction to 
create a new or update an expired plan between  
1/1/23-3/31/23. 

 
 

 

 
Total action items: # _____ 
Action items completed: #_____ 
 
 
Check appropriate steps  

 Assemble a local planning team 

 Collect information about local hazard impacts 

 Identify vulnerabilities 

 Edit the document 

 Offer the document for stakeholder or public review 

 Meeting(s) to identify or select hazard mitigation actions 

 Describe the details of action item implementation 

 Official plan adoption by participating jurisdictions 
 

 
 
 

  
 
 

Agenda Page 62 of 138



 

10 
 

3rd   Report how many action items listed in the hazard 
mitigation plan have been completed between  
4/1/23-6/30/23. 

 
 Document appropriate steps taken by your jurisdiction to 

create a new or update an expired plan between  
4/1/23-6/30/23. 
 
 

Total action items: # _____ 
Action items completed: #_____ 
 
 
Check appropriate steps  

 Assemble a local planning team 

 Collect information about local hazard impacts 

 Identify vulnerabilities 

 Edit the document 

 Offer the document for stakeholder and public review 

 Meeting(s) to identify or select hazard mitigation actions 

 Describe the details of action item implementation 

 Official plan adoption by participating jurisdictions 
 

 
4th  

 
 Report how many action items listed in the hazard 

mitigation plan have been completed between  
7/1/23-9/30/23. 
 

 Document appropriate steps taken by your jurisdiction to 
create a new or update an expired plan between  
7/1/23-9/30/23. 

 
 
 
 
 
 
 
 
 
 Disseminate EMHSD hazard mitigation information 

announcements and notices of funding availability for 
Hazard Mitigation Assistance to all local jurisdictions 
within your EMP. 
 

 

 
Total action items: # _____ 
Action items completed: #_____ 
 
 
Check appropriate steps  

 Assemble a local planning team 

 Collect information about local hazard impacts 

 Identify vulnerabilities 

 Edit the document 

 Offer the document for stakeholder and public review 

 Meeting(s) to identify or select hazard mitigation actions 

 Describe the details of action item implementation 

 Official plan adoption by participating jurisdictions 
 
Information Was Disseminated: Yes/No 
Does not apply: _____ 
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(5)    PREVENTION 
 

The Emergency Management Program (EMP) has a strategy among disciplines to coordinate prevention activities, to monitor the identified 
threats and hazards, and adjust the level of prevention activity commensurate with the risk and has procedures for exchanging information 
between internal and external stakeholders to prevent incidents.   

 

Planned Activities Action Taken (Local EM Status Report)  

 
 Identify prevention activities that the jurisdiction participated in 

between 10/1/22-9/30/23. 
 

 
Check all that apply 
 

 Assigning prevention activities to each agency identified in the 
jurisdiction’s basic plan portion of the emergency plan.  

 

 Establishing a jurisdiction-wide prevention activities coordinator to 
coordinate with all agencies in prevention activities. 

 

 Participating in the Homeland Security Information Network (HSIN). 
 

 Developing a Critical Infrastructure Protection Plan and identifying roles 
and responsibilities. 

 

 Utilizing MI CIMS or another monitoring system to identify and coordinate 
prevention activities within the EOC. 

 

 Establishing procedures that coordinate reporting with the Regional 
MIOC liaison and State MIOC. 

 

 Conducting information sharing procedures. 
 

 Other: _____ 
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(6)  OPERATIONAL PLANNING 
 

The Emergency Management Coordinator (EMC) shall ensure the jurisdiction is compliant with P.A. 390 of 1976, as amended, by 
maintaining a current Emergency Operation Plan (EOP) or Emergency Action Guidelines (EAG) that meets the criteria in the MSP/EMHSD 
Publication (Pub) 201a.  The EMC shall verify that each jurisdiction whose population exceeds 10,000 also complies with P.A. 390 of 1976, 
as amended, by maintaining an emergency support plan.  The local emergency manager must verify that the EOP (or EAG), and 
supplemental emergency support plans are updated every four years.  The EMC will ensure that the jurisdiction’s current Chief Elected 
Official (CEO) has signed the updated/revised EOP, EAG, and emergency support plans.    

 

 Planned Activities Action Taken (Local EM Status Report) 

 
1st  

 

 Report the number of Local Planning Team (LPT) 
meetings that occurred between 10/1/22-12/31/22. 
  

 Host four LEPC meetings by 9/30/2023. 
 

 Confirm the date of the jurisdiction’s EOP/EAG and verify 
if the plan will expire between 10/1/22 - 9/30/23.   

 
 Identify EOP/EAG annexes that were reviewed and/or 

updated between 10/1/22 - 12/31/23.  Ensure that any 
section/annex updates are still in compliance with Pub 
201a.   

 
 Report participation in EM activities with school officials 

that took place between 10/1/22-12/31/22. 
 

 
 
 
 Verify the status of emergency support plans for 

jurisdictions with a population of 10,000 or more, 
identified by MSP/EMHSD between 10/1/22-12/31/22.  
Ensure that the plan is signed by the current CEO.  
Emergency Management programs are encouraged to 
submit new or updated support plans to the District 
Coordinator (DC).  

 

 
Attended/Hosted #_____ LPT meetings. 
 
 
Hosted #______ LEPC meetings. 
 
EOP/EAG is current: Yes/No 
Expiration Date: ___/____/_____ 
 
Reviewed Annexes: #_____ 
Total Annexes: #_____ 
Annexes Updated: # _____ 
 
School Activities/Number of Activities: 
Planning:  #_____ 
Seminars: #_____ 
Outreach: #______ 
Special Events: #_______ 
 
 
Total Support Plans: #_____ 
Current plans: #_______ 
Does Not Apply: ____ 
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2nd  

 
 Report the number of Local Planning Team (LPT) 

meetings that occurred between 1/1/23-3/31/23. 
 

 Host four LEPC meetings by 9/30/2023. 
 
 

 Verify that the CEO original signature is current in the 
EOP/EAG, if new CEO, forward contact information to the 
DC.   

 
 
 Identify EOP/EAG annexes that were reviewed and/or 

updated between 1/1/23 - 3/31/23.  Ensure that any 
section/annex updates are still in compliance with Pub 
201a.   

 
 Report participation in EM activities with school officials 

that took place between 1/1/23-3/31/23. 
 
 
 
 

 Verify the status of emergency support plans for 
jurisdictions with a population of 10,000 or more, between 
1/1/23-3/31/23.   that the plan is signed by the current 
CEO.  Emergency Management programs are 
encouraged to submit new or updated support plans to 
the DC. 
 

 
Attended/Hosted #_____ LPT meetings. 
 
 
Hosted #______ LEPC meetings. 
 
 
EOP/EAG CEO signature is current: Yes/No 
Current CEO contact information was sent to DC: Yes/No 
Does not apply ____ 
 
 
Reviewed Annexes: #_____ 
Total Annexes: #_____ 
Annexes Updated: # _____ 
 
 
School Activities/Number of Activities: 
Planning:  #_____ 
Seminars: #_____ 
Outreach: #______ 
Special Events: #_______ 
 
Total Support Plans: #_____ 
Current plans: #_______ 
Does Not Apply: ____ 
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3rd  

 
 Report the number of Local Planning Team (LPT) 

meetings that occurred between 4/1/23-6/30/23. 
 
 Host four LEPC meetings by 9/30/2023. 
 
 Identify EOP/EAG annexes that were reviewed and/or 

updated between 4/1/23 - 6/30/23.  Ensure that any 
section/annex updates are still in compliance with Pub 
201a.   

 
 Report participation in EM activities with school officials 

that took place between 4/1/23-6/30/23. 
 
 
 
 

 Verify the status of emergency support plans for 
jurisdictions with a population of 10,000 or more, between 
4/1/23-6/30/23.  Ensure that the plan is signed by the 
current CEO.  Emergency Management programs are 
encouraged to submit new or updated support plans to 
the DC. 
 
 

 Report the status of SARA Title III plans and report any 
problem areas.  

 
 

 
Attended/Hosted #_____ LPT meetings. 
 
 
Hosted #______ LEPC meetings. 
 
Reviewed Annexes: #_____ 
Total Annexes: #_____ 
Annexes Updated: # _____ 
 
 
School Activities/Number of Activities: 
Planning:  #_____ 
Seminars: #_____ 
Outreach: #______ 
Special Events: #_______ 
 
Total Support Plans: #_____ 
Current plans: #_______ 
Does Not Apply: ____ 
 
 
 
 
 
Total Sites: #_____ 
Total Plans: #_______ 
Problem Areas:________ 
Does not apply: _____ 
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4th  

 

 Report the number of Local Planning Team (LPT) 
meetings that occurred between 7/1/23-9/30/23. 
 

 Host four LEPC meetings by 9/30/23. 
 

 Identify EOP/EAG annexes that were that were reviewed 
and/or updated between 7/1/23 - 9/30/23.  Ensure that 
any section/annex updates are still in compliance with 
Pub 201a.   

 
 Verify the status of emergency support plans for 

jurisdictions with a population of 10,000 or more, between 
7/1/23-9/30/23.  Ensure that the plan is signed by the 
current CEO.  Emergency Management programs are 
encouraged to submit new or updated support plans to 
the DC. 

 
 Report participation in EM activities with school officials 

that took place between 7/1/23-9/30/23 and supply any 
planning guidance/templates that are available. 

 
 
 
 
 Verify receipt by 9/15/23 and distribution of scheduled 

drill days for school buildings operated by the school, 
school district, intermediate school district, or public 
academy, for the 2023-2024 school year. 

 

Attended/Hosted #____LPT meetings 
 
 
Hosted #______ LEPC meetings. 
 
Reviewed Annexes: #_____ 
Total Annexes: #_____ 
Annexes Updated: # _____ 
 
 
Total Support Plans: #_____ 
Current plans: #_______ 
Does Not Apply: ____ 
 
 
 
 
School Activities/Number of Activities: 
Planning:  #_____ 
Seminars: #_____ 
Outreach: #______ 
Special Events: #_______ 
 
 
Drill distribution was received: Yes/No 
Drill distribution was distributed: Yes/No 

 
 
 

 
  

Agenda Page 68 of 138



 

16 
 

(7)     INCIDENT MANAGEMENT 
 

The Emergency Management Program (EMP) shall comply with Homeland Security Presidential Directive/HSGP-5, and Executive Directive 
2005-09 by formally adopting the National Incident Management System (NIMS) to provide for efficient and effective emergency response 
operations amongst multiple agencies and jurisdictions.  The program shall establish a means of interfacing on-scene incident 
management with the jurisdiction’s Emergency Operations Center (EOC).   

 

 Planned Activities Action Taken (Local EM Status Report)  

 
1st  

 
 Update EOC call list, including the CEO, and submit a 

copy to the DC by 12/31/22. 
 

 
EOC call list is updated: Yes/No 
EOC call list has been sent to the DC: Yes/No 

 
2nd  

 

 Update EOC call list and submit a copy to the DC by 
3/31/23, only if changes have been made. 

 

 

Changes have been made: Yes/No  
Changes have been sent to the DC: Yes/No 
  

 
3rd  

 

 Update EOC call list and submit a copy to the DC by 
6/30/23, only if changes have been made. 
 

 

Changes have been made: Yes/No  
Changes have been sent to the DC: Yes/No 
 

 
4th  

 

 Perform an EOC call-out for a drill or an actual event 
between 10/1/22 and 9/30/23. 

 
 Update EOC call list and submit a copy to the DC by 

9/30/23, only if changes have been made. 
 

 
 Conduct EOC orientation session between  

10/1/22 and 9/30/23. 
 

 Submit the EMHSD-71 NIMS Implementation, Training 
Progress and Resource Inventory Certification by 
9/30/23. 
 

 

EOC call-out drill has been performed: Yes/No 
EOC call-out for an actual event has been performed: Yes/No 
 
Changes have been made: Yes/No  
Changes have been sent to the DC: Yes/No 
 
 
EOC orientation was conducted: Yes/No 
 
 
EMHSD-71 NIMS Implementation, Training Progress and Resource 
Inventory Certification submitted by 9/30/23: Yes/No 
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(8)    RESOURCE MANAGEMENT, LOGISTICS, AND MUTUAL AID 
 

The Emergency Management Coordinator (EMC) shall ensure that the jurisdiction is compliant with the NIMS resource management 
requirements including identification, location, acquisition, storage, maintenance, distribution, and accounting for services and materials, to 
address hazards identified in the jurisdiction.  The jurisdiction shall use the Michigan Critical Incident Management System (MI CIMS) to 
manage their NIMS-typed resources.  The EMC should also develop Mutual Aid Agreements (MAA) and promote memberships in the 
Michigan Emergency Management Assistance Compact (MEMAC) to address resource shortfalls and reduce resource gaps in the 
jurisdiction.   

 

 Planned Activities Action Taken (Local EM Status Report) 

1st   Train and track deployable EMPG-funded personnel in 
accordance with the Nations Qualification System (NQS). 

EMPG-funded deployable personnel are trained and tracked in accordance 
with the NQS?  Yes/No 

2nd    

3rd    

 
 
4th  

 
 Report new, updated, or current MAA/MOUs within the 

emergency management program.   
 
 
 Report any MEMAC membership additions that occurred 

between 10/1/22 and 9/30/23.  
 

 Verify that the jurisdiction’s NIMS-typed resources are 
current in the MI CIMS Resource Inventory Board and 
complete the resource portion of form EMHSD-071 NIMS 
Implementation, Training Progress and Resource 
Inventory Certification by 9/30/23. 

 
 Train and track deployable EMPG-funded personnel in 

accordance with the Nations Qualification System (NQS). 
 

 
 

 

 

New MAA/MOUs: #_______ 
Updated MAA/MOUs: #_______ 
Current MAA/MOUs: #________ 
 
MEMAC Member Name:  
 
 
EMHSD-071 NIMS Implementation, Training Progress and Resource 
Inventory Certification Report submitted: Yes/No 
 
 
 
 
EMPG-funded deployable personnel are trained and tracked in accordance 
with the NQS?  Yes/No 
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(9)     COMMUNICATIONS AND WARNING 
 

The Emergency Management Coordinator (EMC) shall ensure that the jurisdiction communicates both internally and externally with all 
Emergency Management Program (EMP) stakeholders and emergency personnel.  The local emergency manager shall disseminate 
disaster related information, and emergency alerts and warnings to response personnel, EOC staff, state and federal government officials, 
and the public.  The system should be interoperable with other communication systems.   

 

 Planned Activities Action Taken (Local EM Status Report)   

 
1st  

 

 Identify the primary and backup public alerting system 
used in the jurisdiction. (i.e., Emergency Alert System 
(EAS) & Wireless Emergency Alerts (WEA), sirens, 
weather radio, etc.).   
 

 Identify the primary and backup public opt-in mass 
notification systems used in the jurisdiction.  

 
 Verify if the jurisdiction is an Integrated Public Alert & 

Warning System (IPAWS) alerting authority. 
 
 

 If jurisdiction is not IPAWS compliant, document if your 
jurisdiction is in the process of becoming an IPAWS 
alerting authority.   

 
 If jurisdiction is not working towards becoming an IPAWS 

alerting authority; indicate reason.  
 
 Participated in monthly IPAWS proficiency 

demonstrations with the IPAWS Test Lab between 
10/1/22-12/31/-22.  
 

 Participated in district and/or statewide radio testing 
between 10/1/22-12/31/22. 

 
 

 
 Participated in district and/or statewide MI CIMS 

drills/exercises between 10/1/22-12/31/22.  

 

Primary Public Alerting System:_________________ 
Backup Public Alerting System: ______________ 
 
 
 
Primary Mass Notification System:______________ 
Backup Mass Notification System:____________ 
 
Jurisdiction is an IPAWS alerting authority: Yes/No/IPAWS alerting authority 
is at the County Level. 
 
 
Jurisdiction is in the process of becoming an IPAWS alerting authority: 
Yes/No/IPAWS alerting authority is at the County level. 
 
 
Reason why jurisdiction is not working towards becoming an IPAWs alerting 
authority: ____________________ 
 
IPAWS Proficiency Demonstrations Completed: #_______ 
 
 
 
Radio Test Type/Number: 
District: #________ 
State: #________ 
Other: #_____ 
 
 
MI CIMS Drill/Exercise Type/Number: 
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 Document the jurisdiction’s participation in any additional 

communication tests between 10/1/22-12/31/22.  

District: #_______ 
State: #_______ 
 
Communication Tests Type/Number: 
Communication Tests: _________,  #_________ 

 
2nd  

 

 Participated in monthly IPAWS proficiency 
demonstrations with the IPAWS Test Lab between 
1/1/23-3/31/23.  
 

 Participated in district and/or statewide radio testing 
between 1/1/23-3/31/23.  

 
 
 

 Participated in district and/or statewide MI CIMS 
drills/exercises between 1/1/23-3/31/23.  

 
 
 Document the jurisdiction’s participation in any additional 

communication tests between 1/1/23-3/31/23. 
  

 

IPAWS Proficiency Demonstrations Completed: 
#_______ 
 
Radio Test Type/Number: 
District: #________          
State: #________ 
Other: #______ 
 
MI CIMS Drill/Exercise Type/Number: 
District: #_______ 
State: #_______ 
 
Communication Tests Type/Number: 
Communication Tests: _________, #_________ 
 

 
3rd  

 

 Participated in monthly IPAWS proficiency 
demonstrations with the IPAWS Test Lab between 
4/1/23-6/30/23. 
 

 Participated in district and/or statewide radio testing 
between 4/1/23-6/30/23. 

 
 
 
 Participated in district and/or statewide MI CIMS 

drills/exercises between 4/1/23-6/30/23.  
 
 

 Document the jurisdiction’s participation in any additional 
communication tests between 4/1/23-6/30/23. 
 

 

IPAWS Proficiency Demonstrations Completed: 
#_______ 
 
Radio Test Type/Number: 
District: #________ 
State: #________ 
Other: #______ 
 
MI CIMS Drill/Exercise Type/Number: 
District: #_______ 
State: #_______ 
 

Communication Tests Type/Number: 
Communication Tests: _________, #_________ 
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4th   Participated in monthly IPAWS proficiency 
demonstrations with the IPAWS Test Lab between 
7/1/23-9/30/23. 
 
 

 Participated in district and/or statewide radio testing 
between 7/1/23-9/30/23.  
 
 

 

 Participated in district and/or statewide MI CIMS 
drills/exercises between 7/1/23-9/30/23.  

 
 

 Document the jurisdiction’s participation in any additional 
communication tests between 7/1/23-9/30/23. 

 
 Meet with Local Emergency Communications Committee 

(LECC)/Michigan Association of Broadcasters (MAB) 
area representatives between 10/1/22-9/30/23. 

 
 Review and compare your jurisdiction’s alert and warning 

plan for compliancy with regional EAS plan by 9/30/23. 

IPAWS Proficiency Demonstrations Completed: 
#_______ 
 
 
 
Radio Test Type/Number of Radio Tests: 
District: #________ 
State: #________ 
Other: #_______ 
 
MI CIMS Drill/Exercise Type/Number: 
District: #_______ 
State: #_______ 
 

Communication Tests Type/Number: 
Communication Tests: _________, #_________ 
 
LECC/MAB regional meetings were held – Yes/No 
 
Attended: #_______ Regional LECC/MAB Meeting. 
 
Jurisdiction has an alert and warning plan: Yes/No 
Jurisdiction’s plan was compared with regional EAS Plan:  Yes/No 

 

(10)   OPERATIONS, PROCEDURES, AND FACILITIES 
 

The Emergency Management Coordinator (EMC) shall develop procedures that reflect operational priorities including life, safety, health, 
property protection, environmental protection, restoration of essential utilities, and restoration of essential functions and coordination among 
all levels of government.  Procedures shall also be developed to guide situation and Damage Assessment (DA), situation reporting, and 
incident action planning.  The Emergency Management Program (EMP) shall have a primary facility Emergency Operations Center (EOC) 
capable of coordinating and supporting response and recovery operations.  The EOC shall have activation, operation, and deactivation 
procedures that are updated regularly.  

 

 Planned Activities Action Taken (Local EM Status Report)   

 
1st  

 

 Verify that the procedures for Requesting a Governor’s 
Emergency or Disaster Declaration and State Assistance 
are up to date in the jurisdiction’s plans or procedures by 
12/31/22.  

 

Procedures are up to date in plans or procedures: Yes/No 
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 Report updates to EOC activation procedures for the 

jurisdiction’s EOC, provide a copy to the DC by 12/31/22.  
 

 Report any update working with EMHSD and the Public 
Service Commission on the statewide energy assurance 
initiative to develop and maintain local energy assurance 
plans. 

 

 
EOC activation, operation, and deactivation procedures are current: Yes/No 
Procedures have been sent to DC: Yes/No 
 

Actions were taken on energy assurance initiative to develop and maintain 
local energy assurance plans:  Yes/No 

 
2nd  

 

 Ensure that procedures for declaring a local “State of 
Emergency” and requesting a Governor’s Emergency or 
disaster declaration, and state assistance are reviewed 
with the jurisdiction’s public officials by 3/31/23. 
 

 Report any major updates to EOC activation, operation, 
and deactivation procedures between 1/1/23 and 3/31/23.  

 
 Report any update working with EMHSD and the Public 

Service Commission on the statewide energy assurance 
initiative to develop and maintain local energy assurance 
plans. 

 

 

Procedures have been reviewed with public officials: Yes/No 
 
 
 
 
Major updates have been made: Yes/No 
Major updates have been sent to DC: Yes/No 
 
Actions were taken on energy assurance initiative to develop and maintain 
local energy assurance plans:  Yes/No 

 
3rd  

 

 Report any major updates to EOC activation, operation, 
and deactivation procedures between 4/1/23 and 6/30/23. 

 

 Report any update working with EMHSD and the Public 
Service Commission on the statewide energy assurance 
initiative to develop and maintain local energy assurance 
plans. 
 

 
Major updates have been made: Yes/No 
Major updates have been sent to DC: Yes/No 
 
Actions were taken on energy assurance initiative to develop and maintain 
local energy assurance plans:  Yes/No 

4th 
 

 Report any major updates to EOC activation, operation, 
and deactivation procedures between 7/1/23 and 9/30/23. 

 

 Report any update working with EMHSD and the Public 
Service Commission on the statewide energy assurance 
initiative to develop and maintain local energy assurance 
plans. 

Major updates have been made: Yes/No 
Major updates have been sent to DC: Yes/No 
 
Actions were taken on energy assurance initiative to develop and maintain 
local energy assurance plans:  Yes/No 
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(11)   TRAINING 
 

The Emergency Management Coordinator (EMC) shall have a formal, documented training program composed of training needs, 
assessment, curriculum, course evaluation, and records of training.  Necessary training includes: Professional Development Series (PDS), 
MI CIMS, Damage Assessment and NIMS training courses.  The local emergency manager shall submit the Quarterly Training and 
Exercise Reporting Worksheet (EMD-65) and promote available Emergency Management (EM) training for all personnel, including EOC 
staff, specific to their responsibilities.  

 

 Planned Activities Action Taken (Local EM Status Report)  

 
1st  

 

 Promote emergency management courses between 
10/1/22-12/31/22.  

 

 

Emergency management course schedule has been promoted: Yes/No 
 

 
2nd  

 

 Promote emergency management courses between 
1/1/23-3/31/23.  
 

 
Emergency management course schedule has been promoted: Yes/No 
 

 
3rd  

 
 Promote emergency management courses between 

4/1/23-6/30/23.  

 

Emergency management course schedule has been promoted: Yes/No 
 

 
4th  

 
 Promote emergency management courses between 

7/1/23-9/30/23.  
 

 

Emergency management course schedule has been promoted: Yes/No 
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(12)   EXERCISES, EVALUATIONS, AND CORRECTIVE ACTIONS 
 

The Emergency Management Program (EMP) shall have a documented exercise program that regularly tests the skills, abilities, and 
experience of emergency personnel, as well as plans, policies, procedures, equipment, and facilities.  Exercises will comply with local, 
state, and federal requirements, including the Homeland Security Exercise and Evaluation Program (HSEEP).  The local emergency 
manager shall track all exercises on the Quarterly Training and Exercise Reporting Worksheet (EMD-065) including the type, hazards, 
grant funding, and number of participants, and submit this form.  
 
All EMPG funded personnel receiving funding for any portion of their salary, benefits, or other expenditures must participate in no fewer 
than three exercises in the 12-month fiscal year grant period.  Participation includes roles as exercise director, player, evaluator, controller, 
and assisting as a player in a simulation cell. Observation of an exercise will not count as participation.  
 
One of the exercises must be conducted within the funded jurisdiction and test the local program Emergency Operations Plan (EOP).   
By authority conferred on the director of the department of state police by section 19 of 1976 PA 390, as amended, MCL 30.419)  
Per R 30.51 (Admin Code) each program shall have "(D) An exercise that tests the emergency operations plan at least once each fiscal 
year (October 1 to September 30)." 
 
At least one After Action Report and Improvement Plan (AAR/IP) for an exercise which tests the local jurisdiction or programs EOP must be 
submitted to EMHSD each fiscal year via the District Coordinator.   
 
Effort shall be made to submit the AAR/IP within 90 days of the exercise conclusion. It is requested that all AAR/IPs be submitted to 
EMHSD for tracking purposes.   
 

 

 Planned Activities Action Taken (Local EM Status Report)   

 
1st  

 
 Submit EMD-065 – Quarter Training and Exercise Report 

by 1/10/23. 
 

 

EMD-065 has been submitted: Yes/No 
 

 
2nd  

 

 Submit EMD-065 – Quarter Training and Exercise Report 
by 4/10/23. 

  

 
EMD-065 has been submitted: Yes/No 
 

 
3rd  

 
 Submit EMD-065 – Quarter Training and Exercise Report 

by 7/10/23. 

 
EMD-065 has been submitted: Yes/No 
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4th   Submit EMD-065 – Quarter Training and Exercise Report 
by 10/10/23. 

 
 Develop and submit the EMD-006 – Annual Training and 

Exercise Plan Worksheet for FY2023 – FY2025 by 
9/30/23. 

EMD-065 has been submitted: Yes/No 
 
 
 EMD-006 has been submitted: Yes/No 

 

(13)     CRISIS COMMUNICATIONS, PUBLIC EDUCATION, AND INFORMATION 
 

The Emergency Management Program (EMP) provides preparedness information and education to the public concerning threats to life, 
safety, and property.  These activities include information about specific threats, appropriate preparedness measures, actions to mitigate 
the threats, including protective actions, updating the public website, and promoting hazard awareness weeks and MIREADY campaigns.   

 

 Planned Activities Action Taken (Local EM Status Report)  

 
1st  

 

 Document efforts to educate the public about 
preparedness activities occurring between 10/1/22-
12/31/22.  Report the data presented and the media by 
which this was accomplished.  

 
 

 
 
 Document any Citizen Corps activity that occurred 

between 10/1/22-12/31/22. 
 

 

Data Presented/Type of Media:  
Awareness Weeks: _______, Media: ________ 
Speaking Engagement: _______, Media: _____ 
See Something/Say Something: Yes/No: Media: _____ 
Signs of terrorism: Yes/No:  Media: ______ 
Ok2Say: Yes/No, Media: ___________ 
Other: __________, Media: _______ 
 
Citizen Corps Activity Type/Number of Citizen Corps Activities: 
Training: #________ 
Deployment/Activation: #_______ 
 

 
2nd  

 

 Document efforts to educate the public about 
preparedness activities occurring between  
1/1/23-3/31/23.  Report the data presented and the media 
by which this was accomplished.  
 
 

 
 
 Document any Citizen Corps activity that occurred 

between 1/1/23-3/31/23. 
 

 

Data Presented/Type of Media:  
Awareness Weeks: _______, Media: ________ 
Speaking Engagement: _______, Media: _____ 
See Something/Say Something: Yes/No, Media:_____ 
Signs of terrorism: Yes/No, Media: ______ 
Ok2Say: Yes/No, Media: ___________ 
Other: __________, Media: _______ 
 
Citizen Corps Activity Type/Number of Citizen Corps Activities: 
Training: #________ 
Deployment/Activation: #_______ 
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3rd  

 

 Document efforts to educate the public about 
preparedness activities occurring between  
4/1/23-6/30/23.  Report the data presented and the media 
by which this was accomplished.  
 
 

 
 
 Document any Citizen Corps activity that occurred 

between 4/1/23-6/30/23. 
 

 

Data Presented/Type of Media  
Awareness Weeks: _______, Media: ________ 
Speaking Engagement: _______, Media: _____ 
See Something/Say Something: Yes/No, Media: _____ 
Signs of terrorism: Yes/No, Media: ______ 
Ok2Say: Yes/No, Media: ___________ 
Other: __________, Media: _______ 
 
Citizen Corps Activity Type/Number of Citizen Corps Activities: 
Training: #________ 
Deployment/Activation: #_______ 

 
4th  

 
 Document efforts to educate the public about 

preparedness activities occurring between  
7/1/23-9/30/23.  Report the data presented and the media 
by which this was accomplished.  
 
 

 
 
 Document any Citizen Corps activity that occurred 

between 7/1/23-9/30/23. 
 

 
Data Presented/Type of Media  
Awareness Weeks: _______, Media: ________ 
Speaking Engagement: _______, Media: _____ 
See Something/Say Something: Yes/No, Media: _____ 
Signs of terrorism: Yes/No,  Media: ______ 
Ok2Say: Yes/No, Media: ___________ 
Other: __________, Media: _______ 
 
Citizen Corps Activity Type/Number of Citizen Corps Activities: 
Training: #________ 
Deployment/Activation: #_______ 

 
 

(14) OTHER - Unscheduled EMERGENCY MANAGEMENT ACTIVITIES 
 

List other emergency management work items not included in the preceding 13 EM Objectives. 
 

 Activities Action Taken 

1st    

2nd    

3rd    

4th    
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CONTACTS FOR ASSISTANCE 
 

The following is a list Subject Matter Experts (SME) to assist with the information required on this report.  
 

 Name of SME Contact Information Specialty 

 Lt. Jeff Yonker 
yonkerj@michigan.gov 
517-719-9767  

District 1 Coordinator 

 Lt. Timothy Ketvirtis 
KetvirtisT@michigan.gov 
517-202-5597  

District 2N Coordinator 

 Vacant Vacant  District 2S Coordinator 

  Lt. Charles Barker 
BarkerC@michigan.gov 
810-233-8466  

District 3 Coordinator 

 Lt. Josh Collins 
CollinsJ1@michigan.gov 
 517-202-5545 

District 5 Coordinator 

 
 

Lt. Orville Theaker 
TheakerO@michigan.gov 
269-953-6099  

District 6 Coordinator 

 
 

Lt. Michael DeCastro  
DecastroM@michigan.gov 
231-499-8266  

District 7 Coordinator 

 
 

Lt. Steven Derusha 
DerushaS1@michigan.gov 
517-898-5055  

District 8 Coordinator 

 
 

F/Lt. Gabe Covey 
CoveyG@michigan.gov 
517-927-5362  

State and Local Support Section Manager 

 Penny Burger 
BurgerP@michigan.gov  
517-898-0551  

Grants and Financial Management Section 
Manager  

 Amanda VanKoevering 
VanKoeveringA@michigan.gov  
517-388-8569  

Financial Analyst 

 Kim Richmond 
RichmondK@michigan.gov  
517-204-0221  

Grants Unit Manager 

 Marie Douville 
DouvilleM@michigan.gov 
517-230-0011  

Emergency Management Performance 
Grant Coordinator 

 Matt Schnepp 
SchneppM1@michigan.gov 
517-256-1512  

Recovery Unit Manager 

 Mike Sobocinski 
SobocinskiM@michigan.gov 
517-881-2512  

Local Mitigation Planner 

 Henrik Hollaender 
HollaenderH@michigan.gov  
517-898-4235  

Local Planner/NIMS 
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 Brenna Roos 
RoosB@michigan.gov 
517-582-2846  

HMEP/LEPC/ SARA Title III 

  Brianna Briggs 
BriggsB3@michigan.gov 
517-230-2949  

Operations Management Section Manager 

 
 

Larry St. George 
StGeorgeL@michigan.gov 
517-449-0470  

Emergency Operations Unit Manager 

 
 

Matt Cook 
CookM1@michigan.gov 
517-730-1689  

MI CIMS Coordinator 

 Jaclyn Barcroft 
BarcroftJ@michigan.gov 
517-230-2379 

Emergency Communications Specialist  

 Jackie Hampton 
HamptonJ@michigan.gov 
517-243-0149  

Training and Exercise Section Manager 

 Dale George 
GeorgeD5@michigan.gov 
517-243-4439  

Training, Exercise, and Radiological Unit 
Manager 

 Danica Frederick 
FrederickD3@michigan.gov 
517-285-9714  

Training Officer 

 Shawn Ewing 
EwingS2@michigan.gov 
517-897-7576  

Exercise Officer 

 Sherrie Loader 
LoaderS@michigan.gov 
517-285-7495 

Auditor 

 Insp. Michele Sosinski 
SosinskiM1@michigan.gov 
517-388-6726 

MSP/EMHSD Assistant Commander  

 Capt. Kevin Sweeney 
SweeneyK@michigan.gov 
517-719-1195  

MSP/EMHSD Commander  
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Michigan State Police, 

Emergency Management and Homeland Security Division 
Fiscal Year 2023 Emergency Management Report Schedule 

 

Initial Work Agreement DUE: October 1, 2022 

 
• Annual Training and Exercise Plan Worksheet for 2023-2025: Submit an electronic copy to the 

training and exercise staff at msp-em@michigan.gov by September 30, 2022. Please contain the 
following information in the subject line: “EMD-006 [Jurisdiction Name]”. 

• EMHSD-31: Emergency Management Performance Grant Work Agreement/Quarterly Report: 
Electronically submit with original or e-signature to your District Coordinator (DC). 

• EMHSD-17: Summary Request for Emergency Management Assistance Expenses: 
Electronically submit with original or e-signature to your DC. 

• Current Job Description: For federally EMPG funded employee on EMHSD 17. 
Electronically submit to your DC. 

First Quarter Report 

• EMHSD-31: Emergency Management Performance Grant Work Agreement/Quarterly Report: 
DUE: 1/10/23. Submit through MSP/EMHSD electronic survey tool. 

• EMD-065 Quarterly Training and Exercise Report: DUE: 1/10/23. Submit through Michigan State 
Police, Emergency Management and Homeland Security Division (MSP/EMHSD) electronic survey 
tool. 

• EMHSD-007: EMPG Quarterly Expenses Report: DUE: 1/20/23. Submit electronically to your DC. 

Second Quarter Report 

• EMHSD-31: Emergency Management Performance Grant Work Agreement/Quarterly Report: 
DUE: 4/10/23. Submit through MSP/EMHSD electronic survey tool. 

• EMD-065 Quarterly Training and Exercise Report: DUE: 4/10/23. Submit through MSP/EMHSD 
electronic survey tool. 

• EMHSD-007: EMPG Quarterly Expenses Report: DUE: 4/20/23. Submit electronically to your DC. 

Third Quarter Report 

• EMHSD-31: Emergency Management Performance Grant Work Agreement/Quarterly Report: 
DUE: 7/10/23. Submit through MSP/EMHSD electronic survey tool. 

• EMD-065 Quarterly Training and Exercise Report: DUE: 7/10/23. Submit through MSP/EMHSD 
electronic survey tool. 

• EMHSD-007: EMPG Quarterly Expenses Report: DUE: 7/20/23. Submit electronically to your DC. 

Fourth Quarter Report 

• EMHSD-31: Emergency Management Performance Grant Work Agreement/Quarterly Report: 
DUE: 10/10/23. Submit through MSP/EMHSD electronic survey tool. 

• EMD-065 Quarterly Training and Exercise Report: DUE: 10/10/23. Submit through MSP/EMHSD 
electronic survey tool. 

• EMHSD-007: EMPG Quarterly Expenses Report: DUE: 10/20/23. Submit electronically to your DC. 

• Annual Training and Exercise Plan Worksheet for 2023-2025: Submit an electronic copy to the 
training and exercise staff at msp-em@michigan.gov by September 30, 2023. Please contain the 
following information in the subject line: “EMD-006 [Jurisdiction Name]”. 

Updated 7/6/2022 
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RESOLUTION      NO:  2022-08-120 

LIVINGSTON COUNTY     DATE:  August 22, 2022 

 

Resolution Authorizing an Agreement with Huron Valley Guns LLC to Provide 

Uniform Outfitting Services for New Personnel or Replacements for Various 

Countywide Departments – Fiscal Services 

WHEREAS, the current agreement for uniform outfitting services is terminating on October 1, 2022; and 

WHEREAS, EMS, Sheriff’s Department and 911 Central Dispatch all have a need to provide uniforms and the 

necessary uniform accessories for their personnel and 

 

WHEREAS, in accordance with the County’s Procurement Policy, a formal bid process was performed and 

submitted proposals were evaluated; and 

 

WHEREAS, Huron Valley Guns LLC will hold the pricing firm for the term of five (5) years beginning 

October 1, 2022 to October 1, 2027; and 

 

WHEREAS, expenditures for uniforms have been planned and budgeted in the 2022 budget for each 

department and the annual expenditures for future years will be subject to the availability of 

appropriated funds. 

 

THEREFORE, BE IT RESOLVED that the Livingston County Board of Commissioners hereby authorize 

entering into a n  Agreement with Huron Valley Guns LLC located at 56477 Grand River Ave, 

New Hudson, MI 48165, to provide uniform outfitting services for 911 Central Dispatch, EMS, 

and the Sheriff’s Department per the proposed rates in RFP-LC-22- 20 for a five (5) year term 

commencing on October 1, 2022 to October 1, 2027. 

BE IT FURTHER RESOLVED that the Chairman of the Livingston County Board of Commissioners is 

authorized to sign all forms, assurances, contracts/agreements and future amendments for 

monetary and contract language adjustments related to the above as prepared by Civil Counsel. 

#  #   # 

MOVED: 

SECONDED: 

CARRIED: 
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Bid Recap  

For 
 Uniform Outfitting Services 

 
 

Lead Public Agency:  Livingston County, 
Sheriff’s Office 

RFP Issued & Publicly Posted:  7/15/2022 

Solicitation:  RFP-LC-22-20 Public Posting:  Livingston County Fiscal 
Services Website and BidNet 

RFP Proposals Due Date: 7/29/2022 Proposals Received:  2 
  

Livingston County received two (2) proposals in response to the Request for Proposal 
(RFP) referenced above.  Below is a recap of the bid evaluation.  
 
The responses received from Huron Valley Guns and Nye Uniform Company were within 
the timeframe outlined in the RFP.   
 
The evaluation consisted of a review of the responses to the Request for Proposal Scope 
of Work.  A review of the minimum requirements revealed that the vendors met the 
minimum mandatory requirements (Section 1.2) and confirmed their understanding of 
the Scope of Work (Sections 1.3 through 1.7).  The vendors were determined to be 
responsive and responsible after a review of the answers to the Scope of Work sections 
and the information provided on the requisite forms. 
 
The Evaluation Review Committee (ERC) consisted of nine members.  The ERC evaluated 
the proposals submitted by each vendor using the following scoring criteria:  
 

 Proposal Responses (up to 40 points) 

 Company Profile (up to 10 points) 

 References (up to 20 points) 

 Pricing Proposal (up to 30 points) 
 
Based on this scoring criteria, the points awarded to each vendor were averaged and 
the results were as follows: 
 

 Vendors 

 Huron Valley Guns Nye Uniform Company 

Proposal Responses 33.33 32.89 

Company Profile 9.17 7.78 

References 16.44 17.11 

Pricing 27.00 24.22 

Total 85.94 82.00 
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Based on the entire evaluation process, Huron Valley Guns provided a proposal that 
offered the best overall value to the county.  It is recommended that a five-year 
contract be awarded to Huron Valley Guns for Uniform Outfitting Services.  Huron Valley 
Guns will also be awarded a CoPro+ cooperative contract not to exceed five years.  
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RESOLUTION      NO:  2022-08-121  

 

LIVINGSTON COUNTY     DATE:  August 22, 2022 

 

Resolution Authorizing an Agreement with Ottawa County to Provide Juvenile 

Detention Bed Rental Services – Juvenile Court 

WHEREAS, Livingston County has a need for Juvenile Detention and Residential Treatment Bed Rental 

Services; and 

WHEREAS, out of home care costs are highly unpredictable and dependent on the number of youth, type of 

offenses and the risks and needs of juveniles.  Multiple facilities are used each year with a total 

budget in the amount of $526,990 for FY 2023; and  

WHEREAS, a previous contract with Ottawa County for bed rental services expired on May 21, 2021; and 

WHEREAS, Ottawa County Juvenile Detention Center of Ottawa County, Michigan, will provide the 

following services at their detention center, when available:  

1. Detention Bed Rental at $250 per day 

2. Residential Treatment Bed Rental at $325 per day 

3. Psychological Assessments at $400 per assessment. 

WHEREAS, funding for same is available through the Child Care Fund. 

THEREFORE BE IT RESOLVED that the Livingston County Board of Commissioners hereby authorize 

entering into an agreement with Ottawa County for Detention Center Bed Rental Services at the 

rate of $250/day for detention beds; $325/day for residential treatment; and $400 per 

psychological assessment for the period of August 1, 2022 through September 2023. 

BE IT FURTHER RESOLVED that the Chairman of the Livingston County Board of Commissioners is  

authorized to sign all forms, assurances, contracts/agreements, renewals and future amendments 

for monetary and contract language adjustments related to the above upon review and/or 

preparation of Civil Counsel. 

#   #   # 

MOVED: 

SECONDED: 

CARRIED:  
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LIVINGSTON COUNTY, MICHIGAN 
LIVINGSTON COUNTY COURTS 

JUVENILE & PROBATE DIVISIONS 

 
204 S. Highlander Way Suite 3 Howell, MI 48843 

Phone 517-540-7739 Cell 734-260-0906 

Email: dshaw@livgov.com 
 

 
 

Memorandum 
 

To: Livingston County Board of Commissioners 

From: Deborah Shaw, Juvenile & Probate Court Administrator 

Date: August 15, 2022 

Re: Resolution Authorizing an Agreement with Ottawa County for Juvenile 

Detention Bed Rental Services 

During the course of a juvenile delinquency case, there sometimes arises a need to utilize secure 

detention and / or secure residential treatment to protect the community and to serve the best 

interests of youth.  The availability of out of home placement has been significantly limited since 

the beginning of the COVID pandemic.  Ottawa County has recently secured sufficient staffing 

and programming that enables them to offer beds to other Courts on an as needed, as available 

basis at the following rates: 

A. Detention Bed Rental - $250 per day 

B. Residential Treatment Bed Rental - $325 per day 

C. Psychological Assessments - $400 per assessment 

All out of home care costs are budgeted in the Child Care Fund and reimbursed at a rate of 50% 

for the majority of juveniles, 100% for Raise the Age juveniles (those age 17 at the time of 

offense). 

Ottawa County uniquely requires a written contract in order to utilize their services for out of 

home placement.  This resolution authorizes the Court and County to enter into such a contract 

with Ottawa County for the period of August 1, 2022 through September 30, 2023. 

Thank you for your consideration and continued support of the Livingston County Courts.   
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RESOLUTION      NO:  2022-08-122  

 

LIVINGSTON COUNTY     DATE:  August 22, 2022 

 

Resolution Authorizing the Crime Victim Rights Grant for Fiscal Year 2023 – 

Prosecutor    

WHEREAS, the Michigan Department of Health and Human Services (MDHHS) has been requested to 

award the Crime Victim Rights Division of the Prosecutor's Office a Fiscal Year 2023 grant 

for the period of October 1, 2022 to September 30, 2023 in the amount of $178,942; and 

 

WHEREAS, MDHHS requires electronic submission of the grant application and award acceptance by the 

Prosecutor through the EGrAMS online portal; and 

 

WHEREAS, the functions performed by the Crime Victim Rights Division of the Prosecutor's Office are 

mandated by statute and the grant will fund 100% of the Crime Victim Rights Division of the 

Prosecutor's Office; and 

 

WHEREAS, The Crime Victim Rights grant funds a 1.0 FTE Victim Rights Coordinator (26718101),  a .70 

FTE Administrative Aide (26718102) and 50% of a 1.0 FTE Administrative Aide (26718103). 

No new positions are requested to carry out the duties of the grant, however, should grant funding 

be reduced, Administrative Aide position 26718103 will revert to General Fund Prosecutor. 

 

THEREFORE, BE IT RESOLVED that the Livingston County Board of Commissioners hereby approves the 

Fiscal Year 2023 grant for the Crime Victim Rights Division of the Prosecutor's Office in an 

amount not to exceed $178,942 covering the period of October l, 2022 through September 30, 

2023. Should grant funding be reduced, Administrative Aide position 26718103 will revert to 

General Fund Prosecutor. 

BE IT FURTHER RESOLVED that the Livingston County Board of Commissioners hereby authorize the 

Prosecutor to electronically sign all forms, assurances, contracts/agreements, and future 

amendments for monetary and contract language adjustments related to the above with the State 

of Michigan MDHHS upon review and/or preparation of Civil Counsel. 

BE IT FURTHER RESOLVED that the Livingston County Board of Commissioners hereby authorize any 

budget amendments necessary to effectuate the above. 

#   #   # 

MOVED: 

SECONDED: 

CARRIED:  
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SMTATEOFICHIGAN

DEPARTMENTOFHEALTHANDHUMANSERVICESGRETCHENWHITMER ELIZABETHHERTEL
LANSINGGOVERNOR DIRECTOR

DATE:   May24, 2022

TO:     

FROM:  DebiCain, ExecutiveDirector, DivisionofVictimServices

RE:  FY2023AllocationIncreases

CC:  TracyHogan, VictimRightsGrantsManagement

Areviewofthevictimcaseloadsfortheyearsof2020and2021hasrevealedanoverall
decreaseinthenumberofcasesforamajority
notabletousethepreviousformulaimplemented. Meanwhile, ourofficedecided, thatwe
wouldstillprovideaone-timeincreasetoyourcurrentFY2023allocatedamount. Therefore, all
CrimeVictimRightsProsecutor (CVRP) grantswillreceiveanincreaseof5% foraCost-of-Living
Allowance (COLA). Pleasenotethatthestateassessmentcollectionthatsupportsfundingforall
CVRPgrantshasdeclinedsignificantlyoverthepastseveralyears,  
makeanyrepresentationsregardingfundingincreases, decreasesorformulaadjustmentsfor
FY2024.   

TheVictimRightsUnitoftheDivisionofVictimServices (MDHHS) ispleasedtoshare
withtheLivingstonProsOfficeyournewallocatedamountof $178,942. Thisamount
willbereflectedintheFY2023applicationswhenreleasedfromE-Grams.   

PleasenotethatthereisanAncillaryDirectVictimNeedsallocationthatisautomatically
builtintothisincrease.  YourDVNallocatedamountis $7,972.  Yourcountyisrequiredtouse
thisamountonlyondirectvictimneedsasoutlinedintheProgramGuidelines. Ifforwhatever
reasonyoudonotwishtousethefundsavailableinthisspeciallineitem, thefundswillrevert
totheCrimeVictimRightsFundattheendofthefiscalyear. Anyexpendituresusedunderthis
lineitemmustaccompanyinvoices/receiptswhensubmittingyourfinancialstatusreport (FSR).   

Ifyouhaveanyquestions, comments, orconcernsaboutyournewfundingallocation
pleasedonothesitatetocontactTracyHogan (HoganT1@michigan.gov)  

Yoursinadvocacy,  

DebiCain
ExecutiveDirector
MichiganDivisionofVictimServices
DepartmentofHealthandHumanServices

235SOUTHGRANDAVENUE POBOX30037 LANSING, MICHIGAN48909
www.michigan.gov/mdhhs 517-241-3740
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RESOLUTION      NO:  2022-08-123  

 

LIVINGSTON COUNTY     DATE:  August 22, 2022 

 

Resolution Authorizing an Agreement with the Michigan Indigent Defense 

Commission to Provide Funding to Comply with the Michigan Indigent Defense 

Act for State Fiscal Year 2023  - Public Defender 

WHEREAS, with this agreement, Livingston County will be provided funding to assist with compliance of the 

Michigan Indigent Defense Act; and 

WHEREAS, consistent with the Act, an indigent criminal defense system shall be in compliance with the 

minimum standards established by the Michigan Indigent Defense Commission (MIDC), 

within 180 days after receiving funds; and 

WHEREAS,  contingent upon the terms of the agreement which include the timely submission of quarterly 

Financial Status Reports (FSRs), reporting of progress on compliance with standards and 

participation in follow up and evaluation activities, Livingston County will receive $1,523,535.70 
in grant funds in accordance with the payment schedule detailed in the agreement; and  

WHEREAS,  the local contribution from Livingston County for this grant period is $944,189.67, which has 

been requested in the 2023 Operating Budget; and 

WHEREAS,  no new positions are requested to carry out the duties of the grant; and 

WHEREAS,  the total authorized budget for this Grant is $2,467,725.37 which consists of the $1,523,535.70 of 

grant funds and $944,189.67 of local contribution from Livingston County for the grant period of 

October 1, 2022, to September 30, 2023; and  

WHEREAS, County Administration and the Chief Public Defender have reviewed the Grant Contract Award 

Letter and recommend approval to the Board after the contract is received and reviewed by Civil 

Counsel.  

 

THEREFORE BE IT RESOLVED that the Livingston County Board of Commissioners hereby authorize entering 

into an agreement for the acceptance of $1.523,536 in funding from the Michigan Indigent Defense 

Commission to assist with the compliance of the Michigan Indigent Defense Act to provide indigent 

criminal defense services from October 1, 2022, to through September 30, 2023.  

BE IT FURTHER RESOLVED that the Livingston County Board of Commisisoners authorizes $944,190 of 

General Fund dollars be allocated for the County’s share of the grant. 

BE IT FURTHER RESOLVED that the Chair of the Livingston County Board of Commissioners is hereby 

authorized to sign all forms, assurances, contracts/agreements, and future amendments and 

renewals for contract language adjustments related to the above upon review and/or preparation 

of Civil Counsel.  

BE IT FURTHER RESOLVED that the Board of Commissioners authorize any budget amendments/transfers 

to effectuate the above award. 

#   #   # 

MOVED: 

SECONDED: 

CARRIED:  
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Memorandum 

To: Livingston County Board of Commissioners 

From: Karen Groenhout, Livingston County Public Defender  

Date: August 1, 2022 

Re: 
Resolution Authorizing an Agreement with the Michigan Indigent Defense 

Commission (MIDC) Department of Licensing and Regulatory Affairs 

(LARA) to Provide Funding to Comply with the Michigan Indigent Defense 

Act, Public Act 214 of 2018 – Public Defender 

 

The Michigan Indigent Defense Comission has issued minimum standards for Indigent Defense 

Services in the State of Michigan.  The State of Michigan, through the MIDC, will provided 

funding to assist Livingston County with compliance of the mandated standards.  The MIDC 

funding is contingent upon Livingston County’s acceptance and compliance with terms of the a 

Contractual Agreement with the MIDC.  The agreement is for fiscal year 2023 and runs from 

October 1, 2022 until September 30, 2023. The Public Defender’s Office is requesting that you 

authorize the County to enter into such agreement.   

 

Thank you in advance for your consideration.  If you have any questions regarding this matter, 

please feel free to contact me directly. 

 

LIVINGSTON COUNTY, MICHIGAN 
PUBLIC DEFENDER’S OFFICE 

 

 
1221 Byron Rd., Suite 1, Howell, MI 48843 

Phone (517) 540-8745 
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RESOLUTION      NO:  2022-08-124 

LIVINGSTON COUNTY     DATE:  August 22, 2022 

 

Resolution to Retain the Non-Union Employees, Elected Officials, Commissioners, 

and Judges Benefit Plans for 2023 Fiscal Year -  Human Resources 

 

WHEREAS,  Livingston County has historically taken proactive measures to impact utilization of healthcare 

services including a wellness program, employee cost sharing at point of service, and low $2 

generic drug costs; and 

WHEREAS,  in order to continue to have maximum impact on utilization of healthcare services, Livingston 

County will continue to utilize Healthcare Bluebook, an online healthcare pricing tool, and Blue 

Cross Blue Shield’s licensed Michigan telemedicine provider and continue a high deductible 

health plan coupled with a health savings account, as options for employees; and 

WHEREAS,  should the IRS employee contribution limits for §125 flexible spending and limited purpose 

flexible spending, dependent care, or health savings accounts increase to allow employees to 

increase their voluntary salary reduction, Livingston County will allow for the maximum 

contribution allowed under law; and 

WHEREAS,  the Board of Commissioners took action via Resolutions #2011-12-321, #2012-10-282, #2013-

12-353, #2014-10-294, #2015-11-230 #2016-11-192, #2017-11-180, #2018-10-185, 2019-09-

148, #2020-09-225, #2021-09-151 to exempt the County from the employee premium sharing 

contributions required under 2011 PA 152 and all of the six (6) collective bargaining agreements 

require 10% and 20% employee premium sharing, depending on date of hire. 

 

THEREFORE BE IT RESOLVED that the Livingston County Board of Commissioners hereby authorizes the 

Human Resources Department to continue the non-union employees, elected officials, and judges health plan and 

other benefits for 2023: 

 

1. Benefit changes effectuated by Resolutions #2021-11-173, #2021-09-151, #2020-09-225, #2019-09-

148, #2019-08-121, #2018-10-165, #2017-11-180, #2016-11-192, #2015-11-230, #2014-10-294, #2013-

12-353, #2012-10-282, #2011-10-276, #2010-10-277, #2009-08-266, and #2009-10-316 shall remain in 

full force and effect. 

 

2. The wellness program for regular non-union employees, elected officials, and judges approved in 

Resolution #2012-09-250 shall continue for the 2023 benefit year. 

 

BE IT FURTHER RESOLVED that acting pursuant to the authority granted to a County under Section 8 of Act 

152 of 2011, the Livingston County Board of Commissioners hereby exempts Livingston County from the 

requirements of 2011 P.A. 152 for the medical benefit plan coverage year 2023 (January 1, 2023 through 

December 31, 2023). 
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 RESOLUTION NO: 2022-08-124 

 PAGE: 2 

 

 

BE IT FURTHER RESOLVED that the interpretation and operation of the benefits outlined above are within 

the sole discretion of the Livingston County Board of Commissioners and the benefits outlined above may be 

added to, expanded, reduced, deleted, or otherwise modified by the County Board and such modifications shall 

be solely within the discretion of the Livingston County Board of Commissioners. 

 

BE IT FURTHER RESOLVED that the Chair of the Livingston County Commissioners is authorized to sign 

any and all documents needed to effectuate these changes, after approval as to form by civil counsel. 

 

BE IT FINALLY RESOLVED that this resolution supersedes all previous resolutions that would apply to the 

benefits plan for non-union employees, elected officials, and judges. 

 

#   #   # 

MOVED: 

SECONDED: 

CARRIED: 
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LIVINGSTON COUNTY
Compliance with PA152:

2021 - All employees  - 

80%/20% Sec.4

2021 - All employees - 

Hard Cap Sec.3

2021 Total Employee Health Care Cost $7,531,387.00 7,531,387.00$                     

Calculated Caps:

80% 

Limit: $6,025,109.60

 Hard Cap 

Limit: $7,052,790.49

2021 Net Employer's Share $6,224,163.30 6,224,163.30$                     

Employer's Share as % of Total 82.6%

Amount Over/(Under) PA 152 Limit: 199,053.70$                           (828,627.19)$                       

Assumptions:

1.  These are based on 2021 enrollment figures from BCBSM since these are the enrollments on which the fixed fees (Admin and Stop Loss) are based

2.  PA 152 Implemented for ALL Active County Employees

3.  PPO 4 employee share split between 20% & 10%; PPO 6 & PPO 1 employee share equal to PPO 4 employee share plus buy-up (provided by Livingston County)

4. 2021 Total Employee Health Care Cost includes $500/$1,000 H.S.A. seed money
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RESOLUTION      NO:  2022-08-125  

 

LIVINGSTON COUNTY     DATE:  August 22, 2022 

 

Resolution Authorizing the Sheriff’s Office and the County of Livingston to Apply 

for and Enter Into a Contract with the State of Michigan, Office of Highway Safety 

Planning for FY 2023 Secondary Road Patrol and Traffic Accident Prevention 

Grant Program - Sheriff 

WHEREAS, the Livingston County Sheriff’s Office wishes to continue the operation of the Secondary Road 

Patrol and Traffic Accident Prevention Program for state fiscal year 2023; 

 

WHEREAS, the County of Livingston will be receiving up to $63,984 in reimbursement funds from the State 

of Michigan, Office of Highway Safety Planning for participation in the 2023 Secondary Road 

Patrol and Accident Prevention Program; which covers October 1,2022 through September 30, 

2023. 

 

WHEREAS, no new positions are requested to carry out the duties of this grant; and  

 

WHEREAS, the three-year average cost of the Secondary Road Patrol program is $172,185 and the General 

Fund covers the expenses in excess of the grant award.  

 

THEREFORE BE IT RESOLVED that the Livingston County Board of Commissioners hereby approve the 

submission of application to enter into a contract with the State of Michigan, Office of Highway 

Safety Planning wherein Livingston County will receive a maximum of $63,984 in State 

reimbursement funds effective October 1, 2022 through September 30, 2023.  

BE IT FURTHER RESOLVED that the Chair of the Livingston County Board of Commissioners is 

authorized to sign all forms, assurances, contracts, agreements, amendments and support 

documents related to the 2023 Secondary Road Patroland Accident Prevention Program upon 

review by Civil Counsel. 

BE IT FURTHER RESOLVED that the Livingston County Board of Commissioners authorize any budget 

amendments to effectuate the above. 

#   #   # 

MOVED: 

SECONDED: 

CARRIED:  
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LIVINGSTON COUNTY SHERIFF DEPARTMENT 
150 S. Highlander Way 

Howell, Michigan 48843-2323 

(517) 546-2440 ext. 7983 

csell@livgov.com 

 

 

    

  

 

 

 

 

       DATE:  August 2, 2022 

 

TO: Livingston County Board of Commissioners 

 

      FROM: Sergeant Chad Sell 

 

RE: 2023 Secondary Road Patrol Grant offered by the State of Michigan Office of 

Highway Safety Planning  

 

The Livingston County Sheriff’s Office has been invited to participate in the State of 

Michigan, Office of Highway Safety Planning Secondary Road Patrol and Accident 

Prevention Program grant for State fiscal year 2023. 

 

The State of Michigan, Office of Highway Safety Planning has offered Livingston 

County Sheriff Department up to $63,984 in state reimbursement funds for participation 

in the program. 

 

Continued participation in this grant opportunity will allow the Sheriff to maintain 

officers dedicated specifically to traffic enforcement and accident prevention within 

Livingston County. 

 

The main purpose of the program is to increase traffic enforcement on secondary roads 

within Livingston County thereby reducing the number of traffic related incidents.  The 

Livingston County Sheriff’s Office has participated in the Secondary Road Patrol and 

Accident Prevention Program for a number of years in the past.  I am requesting that the 

Board of Commissioners support the submission of the application and enter into contract 

with the State of Michigan, Office of Highway Safety Planning for fiscal year 2023.  

Your support will allow the Sheriff’s Office to continue a vital service to our County.   
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MICHIGAN OFFICE OF HIGHWAY SAFETY PLANNING ● 7150 HARRIS DRIVE ● DIMONDALE, MICHIGAN 48821 
www.michigan.gov/ohsp ● 517-284-3332 

 

 

COL. JOSEPH M. GASPER 
DIRECTOR 

 

GRETCHEN WHITMER 
GOVERNOR 

July 28, 2022 
 
 
 
Sheriff Michael Murphy 
Livingston County Sheriff’s Office 
150 South Highlander Way 
Howell, Michigan  48843 
 
Dear Sheriff Murphy: 
 
Enclosed is the Secondary Road Patrol and Traffic Accident Prevention Program (SRP) application for FY 2023 (October 1, 2022 
through September 30, 2023).  Appropriate forms to certify compliance are attached.  The application, quarterly financial 
report, semi-annual program report, annual program report, and contract adjustment requests are also available on the 
Secondary Road Patrol website at www.michigan.gov/ohsp-srp; click on SRP Forms.  Completed applications for participation in 
the program must be submitted to our office by September 1, 2022.  Submit via email to MSP-SRP@michigan.gov.  
Applications received after September 1, 2022 may jeopardize the county’s eligibility for funding. 
 
Estimated program funding for fiscal year 2023 is $6,200,000 from the Secondary Road Patrol and Training Fund. 
 
Based upon our projections, your county’s total allocation for FY 2023 is $63,984.  Your reimbursement from the fund may not 
exceed this amount.  The amount being allocated to each county for FY 2023 is based on the best estimates of revenue at this 
time.  
 
P.A. 416, as amended, requires a “Maintenance of Effort” by the county.  Your attention is directed to Section 77(1), which 
states, in part: 
 
 “An agreement entered into under this section shall be void if the county reduces its expenditures or level of road 

patrol below that which the county was expending or providing immediately before October 1, 1978, unless the 
county is required to reduce general services because of economic conditions and is not merely reducing law 
enforcement services.” 

 
Livingston County’s required maintenance of effort level is 15.  Maintenance of effort must not include positions and 
expenditures funded from the SRP.  If the level of county funded road patrol is less than your maintenance of effort 
requirement, your application cannot be processed.  Should this occur, and you subsequently come into compliance during the 
year, a partial year application will be processed at that time. 
 
 
Sincerely, 
 

 
 
Alicia Sledge 
Division Director, Acting 
 
Attachments 
By email 
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RESOLUTION      NO:  2022-08-126 

LIVINGSTON COUNTY     DATE:  August 22, 2022 

 

Resolution Authorizing the Reorganization of Certain Positions with the Sheriff 

Records Office -  Sheriff 

WHEREAS,  the Sheriff Office provides multiple services to the Livingston County public including handling 

of extensive records storage and distribution; and  

WHEREAS,  the Sheriff Office wishes to reorganize how the Central Records staff are supervised by creating 

a Central Records Supervisor that will replace the incumbent Inmate and Jail Billing 

Specialist/Central Records Supervisor and will supervise all full- and part-time employees and 

have responsibility for oversight, task accomplishment, workload distribution and records 

management; and 

WHEREAS, the current Inmate and Jail Billing Specialist/Central Records Supervisor position will relinquish 

duties related to supervision and focus on inmate and jail billing; and  

WHEREAS, in order to fund the changes, the Sheriff Office intends to eliminate three (3) vacant half-time (.5 

FTE) Office Assistant positions; and 

WHEREAS,  funding for these position changes is in the 2022 Sheriff budget and will result in an anticipated 

savings of $10,531 annually. 

THEREFORE, BE IT RESOLVED that the Livingston County Board of Commissioners hereby authorizes 

the elimination of three (3) part-time (.5 FTE) Office Assistant position in the Sheriff Office and 

the creation of one (1) Central Records Supervisor at Grade 6 (Grade placement contingent 

upon approval of the Personnel Committee). 
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 RESOLUTION NO: 2022-08-126 

 PAGE: 2 

 

BE IT FURTHER RESOLVED that the Livingston County Board of Commissioners hereby authorizes the 

elimination of the Inmate & Jail Billing Specialist / Central Records Supervisor (Grade 5) 

position in favor of the proposed Inmate & Jail Billing Specialist position at Grade 4 (Grade 

previously approved in the 2015 Nonunion Classification and Compensation Study). 

 

#  #   # 

MOVED: 

SECONDED: 

CARRIED: 
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RESOLUTION      NO:  2022-08-127  

 

LIVINGSTON COUNTY     DATE:  August 22, 2022 

 

Resolution Authorizing an Agreement for Law Enforcement Services Between the 

Livingston County Sheriff’s Office and Hartland Township- Sheriff 
 

WHEREAS, the Livingston County Sheriff’s Office and Hartland Township wish to enter into a four (4) year 

agreement for Law Enforcement Services; and 

 

WHEREAS, the agreement would be in affect from August 1, 2022 through December 31, 2025; and 

 

WHEREAS, the agreement would be for 84 hours of coverage, twelve (12) hours a day, seven (7) days a 

week; and 

 

WHEREAS, the contract rate will be $53.70 per hour for the remainder of 2022 ($98,002.00 – August 1 to 

December 31), and in 2023, the contract rate increases to $55.58 per hour ($243,440.00 – Jan 1 

to December 31, 2023) and in 2024 increases to 57.52 per hour ($251,937.00 – Jan 1 to 

December 31, 2024) and 59.54 per hour ($260,785.00) – Jan 1 to December 31, 2025); and 

 

WHEREAS, the contract will be staffed from existing 2022 FY budgeted staff of the Livingston County 

Sheriff’s Office. 

 

THEREFORE, BE IT RESOLVED that the Livingston County Board of Commissioners hereby approve the 

agreement for Law Enforcement Services between the Livingston County Sheriff’s Office and 

Hartland Township from August 1, 2022 through December 31, 2025 at the corresponding rates 

above and authorizes the Board Chairman and Sheriff to sign the agreement prepared and 

approved by Civil Counsel. 

BE IT FURTHER RESOLVED that the Chairman of the Livingston County Board of Commissioners is 

authorized to sign all forms, assurances, contracts/agreements, renewals and future amendments 

for monetary and contract language adjustments related to the above upon review and/or 

preparation of Civil Counsel. 

#   #   # 

MOVED: 

SECONDED: 

CARRIED:  
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LIVINGSTON COUNTY SHERIFF DEPARTMENT 
150 S. Highlander Way 

Howell, Michigan 48843-2323 

 

   (517) 546-2400 

 

 

 

 

MEMORANDUM 
 

DATE: 8-5-22 

 

TO: Board of Commissioners 

 

FROM: Sheriff Michael Murphy 

  

RE: Agreement for Law Enforcement Services with Hartland Township  

 

Attached for your consideration and approval is a resolution for a contract extension for Law 

Enforcement Services between the Livingston County Sheriff Department and Hartland Township.  The 

agreement would be from August 1, 2022 through December 31, 2025.   

 

The contract is a new agreement.  We have been approached by Hartland Township and they are 

agreeable to the conditions and proposed financial terms. The contract calls for 84 hours of dedicated 

Law Enforcement Services per week in the Township of Hartland.  The hours as determined by the 

Township are 6 am to 6 pm, 7 days a week. 

 

The financial terms are as follows: 

 

 August 1, 2022 - December 31, 2022 $98,002  ($53.70 per hour) 

 January 1, 2023 - December 31, 2023 $243,440 ($55.58 per hour) 

 January 1, 2024 - December 31, 2024 $251,937 ($57.52 per hour) 

 January 1, 2025 - December 31, 2025 $260,785 ($59.54 per hour) 

 

Per County policy this reflects the true costs of the contract minus the 25% contracting incentive.  The 

contract will be staffed by existing Road Patrol personnel that are covered by the current 2022 FY 

approved budget. 

 

The contract has been prepared and approved by civil counsel.  Upon approval and authorization of the 

Board, it will be signed by the Board Chair and the Sheriff. 

 

If you have any further questions, feel free to document to contact me. 

 

 

Sheriff Michael Murphy 

Livingston County Sheriff Department 
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RESOLUTION      NO:  2022-08-128  

 

LIVINGSTON COUNTY     DATE:  August 22, 2022 

 

Resolution Authorizing an Agreement for Law Enforcement Services Between the 

Livingston County Sheriff’s Office and Tyrone Township - Sheriff 

WHEREAS, the Livingston County Sheriff’s Office and Tyrone Township wish to enter into a three (3) year 

extension agreement for Law Enforcement Services; and 

WHEREAS, the agreement would be in effect from January 1, 2023, through March 31, 2025; and 

WHEREAS, the agreement would be for 56 hours of coverage, eight (8) hours a day, seven (7) days a week; 

and 

WHEREAS, the contract rate will be $55.58 per hour for 2023 ($161.849.00 – January 1 to December 31), 

and in 2024, the contract rate increases to $57.52 per hour (167,498.00 – Jan 1 to December 31) 

and in 2025 increases to 59.54 per hour ($43,345 – Jan 1 to March 31); and 

WHEREAS, the contract will be staffed from the FY 2023 budgeted staff of the Livingston County Sheriff’s 

Office. 

THEREFORE, BE IT RESOLVED that the Livingston County Board of Commissioners hereby approves the 

agreement for Law Enforcement Services between the Livingston County Sheriff’s Office and 

Tyrone Township from January 1, 2023 to March 31, 2025 at the corresponding rates above and 

authorizes the Board Chairman and Sheriff to sign the agreement prepared and approved by 

Civil Counsel. 

BE IT FURTHER RESOLVED that the Chairman of the Livingston County Board of Commissioners is 

authorized to sign all forms, assurances, contracts/agreements, renewals and future amendments 

for monetary and contract language adjustments related to the above upon review and/or 

preparation of Civil Counsel. 

#   #   # 

MOVED: 

SECONDED: 

CARRIED:  
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LIVINGSTON COUNTY SHERIFF DEPARTMENT 
150 S. Highlander Way 

Howell, Michigan 48843-2323 

 

   (517) 546-2400 

 

 

 

 

MEMORANDUM 
 

DATE: 8-5-22 

 

TO: Board of Commissioners 

 

FROM: Sheriff Michael Murphy 

  

RE: Agreement for Law Enforcement Services with Tyrone Township  

 

Attached for your consideration and approval is a resolution for a contract extension for Law 

Enforcement Services between the Livingston County Sheriff Department and Tyrone Township.  The 

extension of the agreement would be from January 1, 2023 through March 31, 2025.   

 

The contract is a renewal of a current contract that expires December 31, 2022.  We have been 

approached by Tyrone Township and they are agreeable to the current terms and proposed financial 

increases.  The only things that are changing are the term of the contract and the financial compensation.  

The contract calls for 56 hours of dedicated Law Enforcement Services in the Township of Tyrone.  The 

hours are determined by the Township, 7 days a week. 

 

The financial terms are as follows: 

 

 January 1, 2023 - December 31, 2023 $161,849 ($55.58per hour) 

 January 1, 2024 - December 31, 2024 $167,498 ($57.52 per hour) 

 January 1, 2025 - March 31, 2025 $43,345  ($59.54 per hour) 

 

Per County policy this reflects the true costs of the contract minus the 25% contracting incentive.  The 

contract will continue to be staffed by existing Road Patrol personnel that will be covered by the 

adopted 2023 FY approved budget. 

 

The contract has been prepared and approved by civil counsel.  Upon approval and authorization of the 

Board, it will be signed by the Board and the Sheriff. 

 

If you have any further questions, feel free to document to contact me. 

 

 

Sheriff Michael Murphy 

Livingston County Sheriff Department 
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DRAFT 

LAW ENFORCEMENT SERVICES AGREEMENT  

BETWEEN 

COUNTY OF LIVINGSTON 

ON BEHALF OF  

LIVINGSTON COUNTY SHERIFF 

AND  

TOWNSHIP OF TYRONE 

[TERM: JANUARY 1, 2023 TO MARCH 31, 2025] 
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DRAFT 

AGREEMENT FOR LAW ENFORCEMENT SERVICES 
 
 THIS AGREEMENT, made and entered into this _____ day of _________, 2022, 
by and between the COUNTY OF LIVINGSTON, State of Michigan (hereinafter referred 
to as the "COUNTY"), acting on behalf of the LIVINGSTON COUNTY SHERIFF 
(hereinafter referred to as the "SHERIFF"), and the TOWNSHIP OF TYRONE (hereinafter 
referred to as the "TOWNSHIP"). 
 
 W I T N E S S E T H: 
 
 WHEREAS, the TOWNSHIP desires to secure from the SHERIFF certain law 
enforcement services; and 
 
 WHEREAS, the COUNTY and the SHERIFF agree that the SHERIFF shall provide 
the TOWNSHIP with the services outlined below and as provided for by Public Act 1945, 
No. 246, as amended, set forth in MCL 41.181; MSA 5.45(1). 
 
 NOW, THEREFORE, for and in consideration of the mutual covenants hereinafter 
contained, IT IS HEREBY AGREED as follows: 
  

FIRST:  Agreement Period and Termination. This Agreement shall commence 
upon the 1st day of January, 2023, and unless prematurely terminated as authorized in 
the second paragraph of this section, shall continue until the 31st day of March, 2025, at 
which time it shall terminate. 
 
 Notwithstanding any other provision of this Agreement to the contrary, this 
Agreement may be terminated, with or without cause, at any time by either the COUNTY, 
the SHERIFF, or the TOWNSHIP upon thirty (30) days' prior written notice to the other 
parties. In the event of premature termination of this Agreement the TOWNSHIP shall in 
a final payment pay the COUNTY the total sum due for the services provided to the 
TOWNSHIP under this Agreement up to the effective date of the premature termination. 
After paying the final sum due the TOWNSHIP shall have no further payment obligations 
to the COUNTY under this Agreement. 
 
 SECOND:  Definitions.  For the purposes of this Agreement, the following 
definitions shall apply: 
 

A. "Insurance", insofar as vehicles are concerned, means the coverage 
provided to the Sheriff's Department and in force on January 1, 2023. 

 
B. "Insurance", insofar as Sheriff Deputies are concerned, means the 

coverage provided to the Sheriff's Department and in force on 
January 1, 2023. 
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C. "Patrol" means the presence of a Sheriff Deputy in uniform in a 

vehicle as provided for in the SECOND section of this Agreement.  It 
shall also include, but not be limited to, those activities defined as 
"police protection" below. 

 
D. "Police protection" means investigation and follow up on complaints, 

criminal investigations, and all work normally associated with law 
enforcement.  It shall include, but not be limited to, the enforcement 
of the TOWNSHIP'S ordinances and the Michigan Liquor Control 
Code of 1998 (1998 PA 58), as amended. 

 
THIRD:  Services to be Performed by SHERIFF.  The SHERIFF shall furnish 

police protection and patrol to the TOWNSHIP eight (8) hours per day seven (7) days per 
week during hours mutually agreed upon by the SHERIFF and the TOWNSHIP. 
 

FOURTH:  Equipment to be Provided by County.   The COUNTY shall provide 
and maintain a fully equipped motor vehicle to be used for police protection and patrol 
and any and all uniforms, weapons, insignia and general police equipment to be used by 
any Sheriff Deputies assigned to duty in the TOWNSHIP. 
 
 FIFTH:  Insurance.  The COUNTY shall provide necessary insurance for the motor 
vehicle(s) used in the performance of the services described in the SECOND section of 
this Agreement, as well as the necessary insurance protection for any Sheriff Deputies 
assigned to duty in the TOWNSHIP. 
 
 SIXTH:  Compensation. The TOWNSHIP shall pay the COUNTY, from the 
general fund and funds received by the Township from the State of Michigan pursuant to 
the Michigan Liquor Control Code of 1998 (1998 PA 58), for the police protection and 
patrol services provided under this Agreement as follows: 
 

PERIOD COVERING 
COMPENSATION 

RATE 
HOURS PER DAY TOTAL 

1/1/2023 - 12/31/2023 $55.58 per hour Eight (8) $161,849.00 

1/1/2024 -12/31/2024 $57.52 per hour Eight (8) $167,498.00 

1/1/2025 - 3/31/2025 $59.54 per hour Eight (8) $43,345.00 

 
 Payments shall be made to the County in equal bi-monthly installments. 
 
 SEVENTH:  Location Where Compensation is to be Paid.  The TOWNSHIP 
shall remit all payments to the Sheriff's Department at 150 S. Highlander Way, Howell, 
Michigan  48843. 
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 EIGHTH:  Status of Sheriff Deputies Assigned to TOWNSHIP.  The Sheriff 
Deputies assigned to the TOWNSHIP, under this Agreement shall remain employees of 
the SHERIFF and under his supervision, direction, management and control. 
 

NINTH:  SHERIFF Responsible for Management.  All rights in the management 
of the Sheriff's Department shall remain in the SHERIFF.  Management shall be construed 
to include, but not be limited to, determining priority of investigation; determining the 
number of Sheriff Deputies employed on police protection or patrol; determining what 
constitutes an emergency; determining the specific personnel to be assigned to the 
TOWNSHIP; determining the application of labor agreements to the services to be 
performed hereunder; and determining the adequacy of motor vehicles deployed. 

 
 TENTH: Reports.  At the specific request of the TOWNSHIP, the SHERIFF shall 
provide to the TOWNSHIP such report as may be appropriate for release relating to law 
enforcement services provided in accordance with this Agreement.  A monthly summary 
report detailing police protection and patrolling in the TOWNSHIP shall be prepared by 
the Sheriff’s Department and submitted to the TOWNSHIP. 
 
 ELEVENTH:  Removal of Sheriff Deputies for Emergencies.  The SHERIFF 
reserves the right, at his sole discretion, to remove any Sheriff Deputy, who is otherwise 
assigned to the TOWNSHIP, for emergencies that might exist outside the TOWNSHIP.  
In the event that such removal occurs, the TOWNSHIP shall be notified of the date and 
amount of time the Sheriff Deputy was removed in the Monthly Report which the SHERIFF 
submits to the TOWNSHIP. In the event the deputy is removed for an emergency, the 
SHERIFF will off set the time the deputy was removed from the TOWNSHIP by increasing 
TOWNSHIP patrol hours on the day the removal occurred or on other days during the 
month equal to the time the deputy had been removed. 
 
 TWELFTH:  Nondiscrimination.  In carrying out the terms of this Agreement, the 
parties hereto shall adhere to all applicable Federal, State and local laws and regulations 
prohibiting discrimination.  The parties hereto, as required by law, shall not discriminate 
against persons to receive services under this Agreement or against an employee or 
applicant for employment with respect to hire, tenure, terms, conditions or privileges of 
employment, or a matter directly or indirectly related to employment, because of race, 
color, religion, national origin, age, sex, disability that is unrelated to the individual's ability 
to perform the duties of a particular job or position, height, weight, or marital status.  
Breach of this covenant shall be regarded as a material breach of this Agreement. 
 
 It is expressly understood and agreed by the parties hereto that the requirements 
of this section shall not be construed as in any way affecting the collective bargaining 
agreement covering the Sheriff Deputies assigned to the TOWNSHIP under this 
Agreement including, but not limited to, the adding of provisions thereto or subtracting 
provisions therefrom. 
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THIRTEENTH:  Waivers.  No failure or delay on the part of either of the parties to 

this Agreement in exercising any right, power or privilege hereunder shall operate as a 
waiver thereof nor shall a single or partial exercise of any right, power or privilege preclude 
any other or further exercise of any other right, power or privilege. 
 

FOURTEENTH:  Modification of Agreement.  Modifications, amendments or 
waivers of any provision of this Agreement may be made only by the written mutual 
consent of the parties hereto. 
 
 FIFTEENTH:  Assignment or Subcontracting.   The parties to this Agreement 
may not assign, subcontract or otherwise transfer their duties and/or obligations under 
this Agreement. 
 

SIXTEENTH:  Purpose of Section Titles.  The titles of the sections set forth in 
this Agreement are inserted for the convenience of reference only and shall be 
disregarded when construing or interpreting any of the provisions of this Agreement. 
 
 SEVENTEENTH:  Complete Agreement.  This Agreement contains all the terms 
and conditions agreed upon by the parties hereto, and no other agreements, oral or 
otherwise, regarding the subject matter of this Agreement or any part thereof shall have 
any validity or bind any of the parties hereto. 
 
 EIGHTEENTH: Non-Third Party Beneficiary Contract.  This Agreement is not 
intended to be a third-party beneficiary contract and confers no rights on anyone other 
than the parties hereto. 
 
 NINETEENTH:  Invalid/Unenforceable Provisions.  If any clause or provision of 
this Agreement is rendered invalid or unenforceable because of any State or Federal 
statute or regulation or ruling by any tribunal of competent jurisdiction, that clause or 
provision shall be null and void, and any such invalidity or unenforceability shall not affect 
the validity or enforceability of the remainder of this Agreement.  Where the deletion of 
the invalid or unenforceable clause or provision would result in the illegality and/or 
unenforceability of this Agreement, this Agreement shall be considered to have 
terminated as of the date in which the provision was rendered invalid or unenforceable.  
 
 TWENTIETH:  Certification of Authority to Sign Agreement.  The people 
signing on behalf of the parties hereto certify by their signatures that they are duly 
authorized to sign this Agreement on the behalf of said parties and that this Agreement 
has been authorized by said parties. 
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THE AUTHORIZED REPRESENTATIVES OF THE PARTIES HERETO HAVE 
FULLY EXECUTED THIS AGREEMENT FOR LAW ENFORCEMENT SERVICES ON 
THE DAY AND YEAR FIRST ABOVE WRITTEN. 
 

COUNTY OF LIVINGSTON 
 
By: ____________________________  __________ 

Wes Nakagiri, Chairman   Date 
County Board of Commissioners 

 
By:  __________________________  __________ 

Michael Murphy, Sheriff   Date 
 

 
TOWNSHIP OF TYRONE 

 
By:  __________________________  __________ 
 Mike Cunningham, Supervisor  Date 
 
By:  __________________________  __________ 
  Pam Moughler, Clerk   Date 
 
 
 
 

Approved as to Form for County of Livingston: 
COHL, STOKER & TOSKEY, P.C. 
By:   
On:   

N:\Client\Livingston\Sheriff\Agreements\Tyrone Twp\2023\Tyrone Twp Agr 2023-2025 (draft).docx 
LIV/SHERIFF #22-004 
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RESOLUTION      NO:  2022-08-129 

LIVINGSTON COUNTY     DATE:  August 22, 2022 

 

Resolution Amending the Resolution Regarding the Selection and Termination of 

Non-Elected Department Heads -  Board of Commissioners 

 

WHEREAS, this resolution amends Resolution #2020-03-077; and  

WHEREAS, the benefit of the position of County Administrator is to relieve the Board of Commissioners 

from operational burdens so Commissioners could focus on long-range policy issues; and 

WHEREAS, the County Administrator’s authority to act is directed by the majority vote of the Board of 

Commissioners which insures consistent and uniform application of policy; and 

WHEREAS, since the introduction of the Administrator, the Board of Commissioners has achieved high 

levels of efficient operation resulting in substantial savings of tax dollars to our residents; and 

WHEREAS, the responsibilities and authority of the County Administrator has undergone a continuous and 

consistent evolution; and 

WHEREAS, the guidance, coordination, development and evaluation of non-elected officials has become an 

increasingly essential component of the Administrator responsibilities; and 

WHEREAS, it is critical in the management process that hiring, and reporting relationships be clearly 

defined; and 

WHEREAS, it is clearly understood that all non-elected Department Directors and non-union subordinates 

are at-will employees; and 

WHEREAS,  in order to hold the County Administrator accountable for the actions of Department Directors, 

it is essential that the Administrator possess authority in the selection process.   

 

THEREFORE BE IT RESOLVED that the following policy with regard to the selection and termination of non-

elected Department Directors shall be implemented: 

 The County Administrator, with assistance of the Human Resources Director, shall be 

responsible for the process of recruitment of non-elected Department Directors.   

 The Administrator shall advise the appropriate Board Committee of the status of the 

process.  

 The Administrator will present his/her recommended candidate(s) to the appropriate 

Committee for recommendation to the full Board. 

 The Administrator shall present the individual to the Board of Commissioners for 

confirmation of the appointment.  

      

BE IT FURTHER RESOLVED that removal and termination of employment of a Department Director 

shall require the County Administrator to inform and seek concurrence of Chair, Vice 

Chair and Finance Committee Chair of the Board of Commissioners.  If two or more do 

not concur, the removal action shall not be undertaken at that time.  This does not, 
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 PAGE: 2 

 

however, foreclose imposition of progressive discipline or affirmative corrective action 

seeking to positively address the issues or provide further training to the employee.  This 

decision shall be final and binding on all parties concerned. 

 

BE IT FURTHER RESOLVED that Personnel Policies inconsistent with this Resolution are hereby modified 

in all or part in order to comply with this Resolution.  

 

BE IT FURTHER RESOLVED that this Resolution shall not apply to those positions required by State Law to 

be appointed by the County Board of Commissioners. including, but not limited to, the Health 

Officer, Equalization Director, and Medical Examiner, unless the Medical Examiner is hired 

through a 3rd party.  The Personnel Committee shall instruct the Human Resources Department 

to post the vacancy for a minimum of 30 days and shall be responsible for reviewing applications 

and making a recommendation for appointment to the Board of Commissioners.   

#  #   # 

MOVED: 

SECONDED: 

CARRIED: 

 

Agenda Page 137 of 138



RESOLUTION      NO:  2022-08-130 

LIVINGSTON COUNTY     DATE:  August 22, 2022 

 

Resolution Authorizing the Selection Process of the Vacant Health Officer Position 

-  Board of Commissioners 

WHEREAS, state law requires the Board of Commissioners to appoint the Health Officer; and  

WHEREAS, the Board of Commissioners is desirous of approving a process for orderly selection of this 

position vacancy. 

THEREFORE, BE IT RESOLVED that the following process for selection of this vacant Health Officer 

position shall be implemented: 

 The Board of Commissioners directs the Human Resources department to post the Health 

Officer position, using the usual posting process, for thirty (30) calendar days.    

 The Personnel Committee of the Board of Commissioners shall review all applications 

received.  

 The Personnel Committee shall determine which candidates meet the qualifications 

described in the job description.   

 The Personnel Committee shall recommend the selected individual to the Board of 

Commissioners for confirmation of the appointment.  

#  #   # 

MOVED: 

SECONDED: 

CARRIED: 
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