Livingston County 911 Central Dispatch
Tentative Agreement '
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[ um""‘lﬂ;"ﬁgﬁ Emplover Proposals

. i one are dop i proposal related to Art.
19.4(3) and leave it status quo

19.7 Senier Training Cerfification Premium: Eligible unit employees whe-have-ten-(10)-of
mere-yeass-Depa;&nental—uml—semen@;—and—who obtain and fully maintain certified trainer

credentials to the requirements of the State of Michigan and County, and who responsibly
engage | When assigned ip the duties and respons1bllrties of a trainer for the Department
shall receive a wage rate differential premlum of 2% above the rate specified in Article
38.1 of the CBA. The Employer de rmines the number of certified trainers.

Employer reserves the right to amend, modify, add, and delete a proposal(s).



Employer Counter Proposals to Union Proposals Received on
4212712020 via email and dated 12/29/2020

Art. 42 — Effective Date and Termination of Agreement — Three-year
agreement (2021-2023)

Art. 8 — Discharge and Suspension - Union drops

Art. 19 - Hours of Work - Union drops

Art. 38 — Classifications and Wages — Cost of Living Adjustments

ad '_ﬁ’ﬁﬂf‘[ﬁ’@ which reflect the annual cost

Effectiva January 1, 2021 or when ratified by all parties to this
agreement, whichever is later - 2.25% increase.

Effective January 1, 2022 - 1.5% increase. Should the Board of
Commissioners approve more than a 1.5% across the board increase
for the non-union employees, the 911 scales will be increased by the
same percentile.

Effective January 1, 2023 - 1.5% increase. Should the Board of

Commissionars approve more than a 1.5% across the board increase
for the non-union employees, the 911 scales will be increased by the
same percentila.

Art. 38 - Classifications and Wages — Shift Leader 5 Year Increase at 2.5%
-Propose a9 year' SEE, see attached scales i




Art. 38 — Classifications and Wages — 10 and 15 year retention bonus to
Shift Leaders and Dispatchers at 2.5% - Agree to a 9 year step for Shift
Leaders and Dispatchers, see attached scales

Art. 38 — Classifications and Wages — 38.2 Training Step — Up Pay — Reject,
see Employer proposal 19.7 and 38.2 related to Training pay

Art. 38 — Classifications and Wages — 38.2 Training Step — Up Pay — New
Language Regarding Training - Reject, keep status quo

Art. 14 Vacations ~ Union drops

Art. 29 Tuition Reimbursement — Union drops

Art. 35 Non-Bargaining Unit Personnel - Reject, leave status quo
1 |

1
l'nsurance — Increase Retirement Sick Payout — Reject, leave

Employer reserves the right to amend, modify, add, and delete a proposal{s).

MJIR 12/29/2020

MMR 12/29/2020

é CK 12/30/2020
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