
RESOLUTION      NO:  [Title] 

LIVINGSTON COUNTY     DATE:  Click or tap to enter a date. 

 

Resolution Approving the Filling of the Deputy Director of Human Resources at 

Above the Hire Rate – Human Resources 

 

WHEREAS,  the Deputy Director of Human Resources has been vacant for over seven (7) months; and 
 

WHEREAS,  the position was posted to the public via the County website and Hiring Solutions, LLC. 

was also utilized to assist with recruiting, and applicants were interviewed by Human 

Resources staff; and  

 
WHEREAS,  based on market conditions and the required experience and qualifications, it is the 

unanimous recommendation of the interview committee to offer the Deputy Director of 

Human Resources position to the top candidate at a Grade 10, Step 5 ($75,589 annual 

salary), contingent upon acceptable background and reference checks; and 

 

WHEREAS,  funding for this position is approved and included in the 2022 operating budget. 

 

THEREFORE BE IT RESOLVED that based upon the preceding considerations, the Livingston 

County Personnel Committee, pursuant to the Classification and Compensation 

Administrative Guidelines, authorizes and approves the hiring of a Deputy Director of 

Human Resources at a Grade 10, Step 5 of the Nonunion Salary Scale. 

#   #   # 

NOTE:  This determination of starting rate of pay only needs Personnel Subcommittee Approval 

and does not need to move forward to any other committees. 
 
MOVED:           

SECONDED:    

CARRIED:           

 


